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C h a p t e r  I  
I N T R O D U C T I O N  A N D  P R O S P E C T U S  
I n t r o d u c t i o n  
G u i d a n c e  s e r v i c e s  h a v e  b e c o m e  a n  i n t e g r a l  µ t  r t  o f  t h e  s c h o o l s  o f  
t o d a y .  F r o m  l a r g e  c i t y  s y s t e m s  t o  o n e - r o o m  r u r a l  s c h o o l s ,  t h e  i m p o r -
t a n c e  o f  h e l p i n g  s t u d e n t s  p l a n  t h e i r  e d u c a t i o n a l ,  v o c a t i o n a l ,  a n d  
s o c i a l  l i v e s  i s  b e i n r ;  r e c o ; ; n i z e d  a s  o n e  o f  t h e  p a r & ' l l o u n t  d u t i e s  o f  
t h e  s c h o o l .  T o  b e  s u r e ,  n o t  e v e r y  s c h o o l  h a s  a n  a d e q u a t e  g u i d a n c e  
p r o e ; r a m ,  a n d  t h e r e  a r e  s o m e  t h a t  h a v e  m a d e  v e r y  l i t t l e  p r o g r e s s  i n  
t h i s  d i r e c t i o n .  
T h e  u n m i s t a k a b l e  v a l u e s  o f  i n t e l l i g e n t  g u i d a n c e  h a v e  b e c o m e  s o  
a p p a r e n t  t h a t  s o m e  s c h o o l  s y s t e m s  h a v e  c r e a t e d  s e p a r a t e  d e p a r t m e n t s  
u n d e r  t h e  d i r e c t i o n  o f  s p e c i a l l y  t r a i n e d  p e r s o n n e l  w h o s e  d u t i e s  a r e  
t o  c a r r y  o u t  t h e  g u i d a n c e  f u n c t i o n s  i n  t h a t  s c h o o l .  O t h e r  s c h o o l s ,  
u n a b l e  t o  l a u n c h  s u c h  s p e c i a l i z e d  p r o [ ; r a m s ,  h a v e  m a d e  a v a i l a b l e  
s o u n s e l i n g  a n d  g u i d a n c e  t i m e  t o  t r a i n e d  o r  i n t e r e s t e d  c l a s s - r o o m  
t e a c h e r s .  S t i l l  o t h e r  s c h o o l s  h a v e  c o n f i n e d  t h e  g u i d a n c e  f u n c t i o n s  
t o  h o m e - r o o m s ,  s p e c i a l  c l a s s e s ,  o r  d u r i n ; ;  e x t r a - c u r r i c u l < l r  a c t i v i t i e s .  
R e g a r d l e s s  o f  t h e  m e t h o d  o r  t h e  p e r s o n n e l ,  t h e  m a j o r i t y  o f  s c h o o l s  a r e  
m a i n t a i n i n g  s o m e  s o r t  o f  g u i d a n c e  p r o g r a m .  T h e  u n i v e r s a l i t y  o f  t h e  
g u i d a n c e  m o v e m e n t  m a d e  t h e  p r e s e n t  s t u d y  s e e m  p l a u s i b l e .  
T h e  p u r p o s e  o f  t h i s  s t u d i r  w a s  t o  i n v e s t i g a t e  t h e  e u i d a n c e  p r a c -
t i c e s  o f  t h e  s e c o n d a r y  s c h o o l s  i n  K i t t i t a s  C o u n t y  a n d  t o  t r y  t o  
determine the range of the guidance programs from what is considered 
by several authorities to be some of the minimum essentials of an 
adequate guidance program. 
The procedure followed in this study was the preparation of 
an individually administered "Guidance Check List" which included 
data on the individual pupil inventory, counseling, placement, follow-
up, a.nd teacher participation. The check list was to be answered by 
checking "Yes" or 11 No11 after the question, and space was left for 
any comments the interviewee wished to make on a particular question. 
It was believed that these verbalizations would shed more light on 
those aspects which proved to be obstacles in setting up and admin-
istering an adequate guidance program. 
The check-list questionnaire used in this study appeared to meet 
some of the criteria for reliability as set forth by Lundberg (8: 199), 
who believes the results usually obtained by the questionnaire justify 
its use for survey purposes. The personal introduction and explana-
tion of the check-list to each interviewee, it was believed, kept to 
a minimum the misinterpretations of the interviewers questions. The 
form of the check-list made it possible to record the responses ~~th 
very little variation, despite the personal nature of the interview. 
The check lists were taken personally to the various secondary 
schools in Kittitas County in order to facilitate an early return 
of the data and also to answer any questions the interviewee might 
have regarding the check list. No response was obtained from one 
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s c h o o l .  K i t t i t a s  C o u n t y  h a s  f i v e  s e c o n d a y  s c h o o l s .  T h e  s c h o o l s  r a n g e  
i n  s i z e  f r o m  o n e  w h i c h  h a s  a p p r o x i m a t e l y  5 0 0  h i g h  s c h o o l  p u p i l s  t o  
o n e  w h i c h  h a s  a p p r o x i m a t e l y  5 0  p u p i l s .  
S i n c e  t h i s  s t a t e  a n d  m a n y  o t h e r s  i n  t h e  n a t i o n  h a v e  a r e a s  s u c h  
a s  t h i s  w h e r e  c o u n t i e s  h a v e  v e r y  f e w  s e c o n d a r y  s c h o o l s ,  i t  w a s  f e l t  
t h a t  t h i s  s u r v e y  w o u l d  c o m p r i s e  a n  i n d i c a t i v e  s a m p l i n g  f o r  s u c h  a  
c o u n t y  a n d  h e n c e  b e  o f  s o m e  e d u c a t i o n a l  v a l u e  t o  s u c h  a r e a s .  
L i m i t a t i o n s  
T h e  c h e c k  l i s t  w a s  t a k e n  o u t  n e a r  t h e  e n d  o f  t h e  s c h o o l  y e a r  
w h e n  a d m i n i s t r a t o r s  a n d  g u i d a n c e  p e r s o n n e l  w e r e  i n v o l v e d  i n  t h e  m y r i a d  
d e t a i l s  e n t a i l e d  i n  c l o s i n g  t h e  s c h o o l  y e a r .  P e r h a p s  m o r e  d e t a i l e d  
r e m a r k s  w o u l d  h a v e  b e e n  m a d e  i f  t h e  s u r v e y  h a d  b e e n  m a d e  d u r i n g  a  l e s s  
b u s y  t i m e  o f  t h e  s c h o o l  y e a r .  
O v e r v i e w  o f  R e m a i n d e r  o f  S t u d y  
C h a p t e r  I I  i s  d e v o t e d  t o  a  r e v i e w  o f  o t h e r  r e s e a r c h  d o n e  i n  t h i s  
f i e l d ,  t h e  t e c h n i q u e s  u s e d  a n d  r e s u l t s  w h i c h  w e r e  o b t a i n e d .  
A  d i s c u s s i o n  o f  t h e  v a r i o u s  i n t e r p r e t a t i o n s  o f  g u i d a n c e  i s  i n -
c l u d e d  i n  C h a p t e r  I I I  i n  o r d e r  t o  o r i e n t  t h e  r e a d e r  t o  t h e  p r o b l e m  
u n d e r  s u r v e i l l a n c e .  V l h i l e  m o s t  o f  t h e  d e f i n i t i o n s  d i f f e r  i n  
t e r m i n o l o g y ,  t h e r e  i s  l i t t l e  d i s p a r i t y  a m o n g  t h e  a u t h o r i t i e s  a s  t o  
t h e  u l t i m a t e  r ; o a l  a n d  f u n c t i o n  o f  g u i d a n c e ,  n a m e l y  t h a t  i t  i s  t o  
o f f e r  i n f o r m a t i o n  a n d  s e r v i c e s  w h i c h  w i l l  e n a b l e  t h e  s t u d e n t  t o  m a k e  
w i s e  c h o i c e s  i n  h i s  e d u c a t i o n a l  a n d  v o c a t i o n a l  l i f e  i n  t h e  l i g h t  o f  
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his capacities, abilities, skills, and interests. 
Following this is a description of a minimum guidance program 
which authorities believe is essential to every school, regardless of 
size, which professes to offer its students the fullest educational 
opportunities. This program parallels the check list as closely as 
possible. 
Chapter IV is concerned with the findings of the survey as de-
termined by the "Guidance Check-List. 11 A specimen copy of the check-
list is included in the Appendix. 
The sumnary and conclusions of the study are found in Chapter v. 
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C h a p t e r  I I  
R E V I E W  O F  R E L A T E D  R E S E A R C H  
N o  p r e v i o u s  s t u d y  o f  t h e  g u i d a n c e  p r a c t i c e s  o f  t h e  s e c o n d a r y  
s c h o o l s  o f  K i t t i t a s  C o u n t y  w a s  f o u n d  b y  t h e  a u t h o r  o f  t h i s  p a p e r .  
T h e  f o l l o w i n g  r e s e a r c h  d e s c r i p t i o n s  w i l l  s h o w  t h e  r e s u l t s  o f  t h i s  
t y p e  o f  s u r v e y  a s  w e l l  a s  t h e  t e c h n i q u e s  u s e d  i n  t h e  v a r i o u s  s t u d i e s .  
A  s t u d y  o f  g u i d a n c e  s e r v i c e s  i n  t h e  I n d i a n a  p u b l i c  h i g h  s c h o o l s  
r e c e n t l y  c o m p l e t e d  a t  P u r d u e  U n i v e r s i t y  w a s  b a s e d  u p o n  r e p o r t s  o f  
g u i d a n c e  s e r v i c e s  a c t u a l l y  b e i n g  o f f e r e d  i n  I n d i a n a  h i g h  s c h o o l s .  
O n e  o f  t h e  m a i n  p u r p o s e s  o f  t h i s  s t u d y  b y  P e t e r s  ( 1 0 :  5 2 7 - 3 0 )  w a s  
t o  d e t e r m i n e  w h e t h e r  c r i t e r i a  w h i c h  t o o k  i n t o  c o n s i d e r a t i o n  s c h o o l  
s i z e  w o u l d  e n a b l e  t h e  a d m i n i s t r a t i o n  t o  e v a l u a t e  m o r e  a c c u r a t e l y  t h e  
g u i d a n c e  s e r v i c e s  o f  h i s  s c h o o l .  
D a t a  f o r  t h e  r e s e a r c h  w e r e  o b t a i n e d  b y  s e n d i n g  a  f o u r - p a g e  q u e s -
t i o n n a i r e  t o  t h e  p r i n c i p a l  o f  e a c h  p u b l i c  h i g h  s c h o o l  o f  I n d i a n a .  
T h i s  w a s  s u p p l e m e n t e d  b y  f o l l o w - u p  l e t t e r s  a n d  v i s i t s  t o  2 9  s c h o o l s .  
T h e  q u e s t i o n n a i r e  c o v e r e d  t h e  f o l l o w i n g  m a i n  a r e a s  o f  g u i d a n c e :  
o r i e n t a t i o n ,  c u r r i c u l u m  o f f e r i n g s ,  e x t r a - c u r r i c u l a r  o r g a n i z a t i o n s ,  
v o c a t i o n a l  g u i d a n c e ,  h o m e - r o o m  o r g a n i z a t i o n s ,  t e s t s ,  u s e  o f  c o m m u n i t y  
r e s o u r c e s ,  g u i d a n c e  p e r s o n n e l ,  o r g a n i z a t i o n ,  a n d  r e s e a r c h .  
Interpretation was made in terms of school size, classified as 
follows: small school, enrollment under 300; medium schools; enroll-
ment 300 - 599; large schools, enrollment 600 or more. 
Peters (10: 527-28) listed the following findine;s in the main 
areas of guidance: 
Orientation practices were found almost entirely in the 
large high schools. In the schools where grades one to 
twelve were taught in the same building, the orientation 
for hie;h school entrance was omitted. 
Curricular offerings were found to differ only slightly 
in the various school groups. Personal visits to some of 
the schools, however, indicated that the appraisal of 
guidance cannot be based on the number of curricula offered. 
The variety of courses within each curriculum was a more 
accurate basis for appraisint; guidance services. 
Extracurricular organizations included clubs with limited 
membership and those with open membership. Sixty-three per 
cent of the participating schools had clubs with membership 
limited by requirements of scholarship, specific skills, 
or other factors. Medium and large schools had a greater 
number of such clubs, except for athletic clubs which were 
more numerous in the small high schools. Participation in 
clubs with limited membership did not exceed 25 per cent 
of the boys and girls in most of the schools. On the 
other hand, clubs with open membership in the majority of 
the schools provided opportunity for guidance to more than 
75 per cent of the students. 
Vocational guidance programs were reported as one of the 
functions of medium and large hie;h schools. Some small high 
schools also indicated an occupational guidance program in 
terms of acldi tional material which regular teachers used 
in classes. Audio-visual aids were frequently used for this 
purpose. 
>lomerooms were reported in nearly all of the large hich 
schools. The percentage of schools with homerooms decreased 
as the size of the school decreased. 
Tests are regarded as a major technique for dia_enosis and 
therapy in guidance. Fifty-nine per cent of all the schools 
reported that individual tests were used to some extent, 
and 47 per cent of all the schools indicated that group 
tests were c;iven regularly. 
6 
C o l l l l l i l l l l i t y  r e s o u r c e s  w e r e  n o t  r e g u l a r l y  u s e d  b y  t h e  s m a l l  
s c h o o l s  t o  s u p p l e m e n t  s c h o o l  g u i d a n c e .  S e v e n t y  p e r  c e n t  
o f  t h e  l a r g e  s c h o o l s  r e p o r t e d  t h e  u s e  o f  c o m m u n i t y  a g e n c i e s  
f o r  g u i d a n c e  p u r p o s e s .  
G u i d a n c e  p e r s o n n e l  w e r e  s e l e c t e d  p a r t l y  o n  t h e  b a s i s  o f  
p r o f e s s i o n a l  t r a j n i n g  i n  g u i d a n c e  i n  2 9  p e r  c e n t  o f  t h e  
s c h o o l s .  O t h e r  c r i t e r i a  f o r  s e l e c t i n g  p e r s o n n e l  w e r e :  
t e a c h i n g  e x p e r i e n c e ,  p e r s o n a l i t y ,  a n d  s e n i o r i t y .  F r o m  t h i s  
i t  c a n  s a f e l y  b e  c o n c l u d e d  t h a t  g u i d a n c e  i n  I n d i a n a  h i g h  
s c h o o l s  i s  o f f e r e d  b y  p e r s o n n e l  w i t h  l i m i t e d  p r o f e s s i o n a l  
t r a i n i n g  a n d  e x p e r i e n c e  i n  g u i d a n c e .  
O r g a n i z a t i o n  d a t a  s h o w e d  t h a t  f i v e  t i m e s  a s  m a n y  s c h o o l s  
i n  t h e  l a r g e s t  e n r o l l m e n t  g r o u p  p r o v i d e d  f u l l - t i m e  g u i d a n c e  
p e r s o n n e l  a s  d i d  t h e  s c h o o l s  o f  t h e  s m a l l e s t  e n r o l l m e n t  
g r o u p .  F o r t y - t h r e e  p e r  c e n t  o f  t h e  p a r t : L c i p a t i n g  s c h o o l s  
r e p o r t e d  r e l e a s e d  t i m e  f o r  p e r s o n n e l  w h o  w e r e  a s s i 2 ; n e d  r e -
s p o n s i b i l i t y  f o r  g u i d a n c e  s e r v i c e s .  T h e  r e l e a s e d  t i m e  v a r i e d  
f r o m  f u l l  t i m e  i n  4  p e r  c e n t  o f  t h e  s c h o o l s  t o  l e s s  t h a n  
q u a r t e r  t i m e  i n  2 0  p e r  c e n t  o f  t h e  s c h o o l s .  I n  m o s t  s c h o o l s  
t h e s e  s e r v i c e s  w e r e  e x p e c t e d  o f  t e a c h e r s  a n d  a d m i n i s t r a t o r s  
i n  a d d i t i o n  t o  t h e i r  r e g u l a r  a s s i g n m e n t .  F i f t e e n  p e r  c e n t  
o f  a l l  s c h o o l s  h a d  s o m e  f u n d s  i n  t h e  b u d g e t  f o r  g u i d a n c e .  
R e s e a r c h  s t u d i e s  t o  e v a l u a t e  g u i d a n c e  s e r v i c e s  w e r e  r e -
p o r t e d  b y  o n l y  1 4  p e r  c e n t  o f  a l l  s c h o o l s .  T h e  n e e d  f o r  
s u c h  s t u d y  i s  m a d e  a p p a r e n t  b y  t h e  f a c t  t h a t  aL~ost h a l f  
o f  t h e  h i g h  s c h o o l s  o f  I n d i a n a  r e p o r t e d  o n e  o r  m o r e  g u i d a n c e  
s e r v i c e s .  
T h e  f o l l o w i n g  c o n c l u s i o n s  c a n  b e  d r a i m  f r o m  t h e  s t u d y  j u s t  m e n -
t i o n e d :  ( 1 )  I t  i s  e s s e n t i a l  t o  t a k e  i n t o  c o n s i d e r a t i o n  t h e  s i z e  o f  
e n r o l l m e n t  i n  t h e  a p p r a i s a l  o f  g u i d a n c e  s e r v i c e s .  ( 2 )  G u i d a n c e  
s e r v i c e s  a r e  t h e  r e s n o n s i b i l i t y  o f  t h e  a d m i n i s t r a t o r s  a n d  t h e  t e a c h e r  
r a t h e r  t h a n  g u i d a n c e  s p e c i a l i s t s  i n  t h e  s m a l l  a n d  m e d i u m  s c h o o l s .  
( 3 )  T h e  k e y  t o  t h e  d e v e l o p m e n t  o f  e x t e n d e d  g u i d a n c e  s e r v i c e s  i n  m o s t  
s c h o o l s  i s  i n - s e r v - i c e  t r a i n i n g  i n  g u i d a n c e .  
E r i c k s o n  ( 7 :  1 9 4 )  a f f i r m s  t h i s  l a t t e r  c o n c l u s i o n  b y  n o t i n g  t h a t  
t e a c h e r s ,  w h o  a r e  i n t e r e s t e d  i n  l e a r n i n g  a b o u t  t h e  t e c h n i q u e s  t h e y  
c a n  e m p l o y  i n  c o n t r i b u t i n c  t o  t h e  c u i d a n c e  p r o g r a m ,  s h o u l d  e n g a g e  i n  
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some type of in-service training. 
Wrenn and Dugan (7: 1-71) have ski1mned off the cream of a recent 
survey of guidance practices in smaller secondary schools in Minnesota 
and summarized what, in their opinions, are the most effective ways 
of carrying on a guidance program in such hir,h schools. 
Only within the last decade has much attention been given to 
high schools in non-urban areas. Here pupils pour in each morning by 
bus and continue through the day without the benefit of highly staffed 
child guidance centers, psychiatrists, deans, and trained counselors. 
In these schools the typical teacher has three preparations, a home-
room, and at least one extracurricular activity, and according to 
this survey, "in only one such school out of ei,~ht is the teacher-
counselor relieved of class responsibilitir so that he may spend 
working time on COW1seling.tt 
These authors assurned that in schools of this kind the principal, 
or the superintendent of schools, must assume active responsibility 
for the guidance program. They emphasized the importance of his 
developing a program with the staff, thus preventing the common 
situation in which the guidance director tries desperately and in-
effectively to push aD unwilling faculty along a road he has himself 
laid out. 
It was pointed out that in Minnesota schools, pupils report too 
little help i.n studying vocations and too little help in developing 
study habits. Furthermore, two-thirds of the students surveyed 
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r e p o r t e d  t h a t  1 m l e  t h e y  h a d  t a k e n  a  g o o d  m a n y  t e s t s ,  t h e s e  t e s t s  
h a d  n o t  b e e n  i n t e r p r e t e d  t o  t h e m .  
T r a x l e r  ( 1 4 :  3 )  h a s  s t a t e d  t h a t ,  " g u i d a n c e  e n a b l e s  e a c h  i n d i v i d -
u a l  t o  u n d e r s t a n d  h i s  a b i l i t i e s  a n d  i n t e r e s t s ,  t o  d e v e l o p  t h e m  a s  
w e l l  a s  p o s s i b l e ,  a n d  t o  r e l a t e  t h e m  t o  l i f e  g o a l s . "  I f  t h i s  p r e m i s e  
i s  c o r r e c t ,  t h e  s t u d y  b y  W r e n n  a n d  D u g a n  w o u l d  i n d i c a t e  t h a t  t h e  
s m a l l e r  s c h o o l s  i n  M i n n e s o t a  a r e  n o t  f u l f i l l i n g  t h e i r  o b l i g a t i o n s  t o  
t h e i r  s t u d e n t s  i n  p r e p a r i n g  t h e m  f o r  l i f e  a n d  w o r k  s i t u a t i o n s .  
W i m m e r  ( 1 6 :  3 4 3 - 4 9 )  r e p o r t s  t h a t  S c i e n c e  R e s e a r c h  A s s o c i a t e s ,  
e d u c a t i o n a l  p u b l i s h e r s  w h o s e  m a t e r i a l s  a r e  d i r e c t e d  pri.~arily t o  g u i -
d a n c e  w o r k e r s  a n d  t o  t h o s e  e d u c a t o r s  w h o  a r e  i n t e r e s t e d  i n  t h e  a d j u s t -
m e n t  probla~s o f  y o u t h ,  w e r e  a w a r e  t h a t  t h e  c o n t i n u e d  i m p r o v e m e n t  o f  
i t s  s e r v i c e s  a n d  p u b l i c a t i o n s  d e p e n d e d  o n  a  c o m p l e t e  p i c t u r e  o f  t h e  
c ; u i d a n c e  s c e n e .  T h e r e f o r e ,  a  s u r v e y ,  o n e  o f  t h e  l a r g e s t  o f  i t s  k i n d  
e v e r  m a d e ,  w a s  u n d e r t o . k e n  a n d  s l a n t e d  t o w a r d  t h e  n e e d s  o f  t h e  s c h o o l s .  
A  q u e s t i o n n a i r e  w a s  c o n s t r u c t e d  t o  o b t a i n  i n f o r m a t i o n  w h i c h  w o u l d  
a n s w e r  t h e  b a s i c  q u e s t i o n :  
1 1
1 \ h a  t  i s  g o i n c ;  o n  i n  g u i d a n c e  i n  o u r  
s c h o o l s ,  e s p e c i a l l y  a s  i t  i s  r e l a t e d  t o  t h e  u s e  o f  p u b l i s h e d  m a t e r i a l s  
a s  t o o l s ? "  
M o r e  t h a n  7 0 0  r e p l i e s  w e r e  r e c e i v e d  f r o m  e l e m e n t a r y  a n d  s e c o n d a r y  
s c h o o l s ,  j u n i o r  c o l l e g e s ,  u n i v e r s i t i e s ,  c o u n s e l i n g  c e n t e r s ,  l i b r a r i e s ,  
a n d  o t h e r  n o n - s c h o o l  o r g a n i z a t i o n s .  
T h e  S c i e n c e  R e s e a r c h  A s s o c i a t e s  ( 1 6 :  3 4 7 - 4 9 )  s t u d y  o f  4 4 7  s e c o n -
d a r y  s c h o o l s  i n d i c a t e d  t h e  f o l l o w i n g  c o n c l u s i o n s  a n d  i m p l i c a t i o n s :  
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1 .  T h e  c o u n s e l o r  a n d  t h e  a d v i s e r  m o s t  f r e q u e n t l y  h a n d l e  
t h e  v o c a t i o n a l  p r o b l e m s  o f  s t u d e n t s .  T h e  h o m e - r o o m  
t e a c h e r  a s  w e l l  a s  t h e  c o u n s e l o r  i s  c o n c e r n e d  w i t h  e d u c a -
t i o n a l  p r o b l e m s ,  s u c h  a s  e d u c a t i o n a l  p l a n n i n g ,  s t u d y  
m e t h o d s ,  a n d  g i v i n g  i n f o r m a t i o n  a b o u t  t h e  s c h o o l  i t s e l f .  
B o t h  p e r s o n s  a r e  a l s o  r e s p o n s i b l e  f o r  t h e  p e r s o n a l  a n d  
s o c i a l  a d j u s t m e n t  p r o b l e m s  o f  s t u d e n t s .  
T h e  c o u n s e l o r  p l a n  a p p e a r s  t o  b e  t h e  o n e  u s e d  b y  
m o s t  s c h o o l s  t o  d e a l  w i t h  s t u d e n t  p r o b l e m s  a n d  t o  p r o -
v i d e  s e r v i c e s  r e l a t e d  t o  t h o s e  p r o b l e m s .  T h e  c o u n s e l o r  i s  
r e s p o n s i b l e  f o r  m o r e  g u i d a n c e  s e r v i c e s  a n d  f u n c t i o n s  t h a n  
a n y  o t h e r  i n d i v i d u a l  i n  t h e  s c h o o l ,  a l t h o u g h  c e r t a i n  a r e a s  
s u c h  a s  f a m i l y  r e l a t i o n s h i p s ,  h o b b i e s  o r  l e i s u r e  t i m e  
a c t i v i t i e s ,  b o y - g i r l  r e l a t i o n s ,  a n d  e t i q u e t t e ,  w h i c h  t h e  
c o u n s e l o r  m i g h t  b e  e . ' C p e c t e d  t o  h a n d l e ,  a r e  f r e q u e n t l y  n o t  
c o v e r e d  b y  h i m .  O f t e n  t h e y  a r e  n o t  t r e a t e d  b y  a n y o n e  i n  
t h e  s c h o o l .  
T h i s  s t u d y  m a y  i n d i c a t e  a  s i g n i f i c a n t  i n c r e a s e  i n  
r e c e n t  y e a r s  i n  t h e  n u m b e r  o f  s c h o o l s  w i t h  c o u n s e l o r s .  
T h a t  7 9  p e r  c e n t  o f  t h e  s c h o o l s  i n  t h e  s t u d y  h a d  c o u n -
s e l o r s  i s  e v i d e n c e  o f  t h e  t r e n d  t o w a r d  t h e  u s e  o f  t h e  
c o u n s e l o r  f o r  g u i d a n c e  a c t i v i t i e s .  
T h e  t r e n d  t o w a r d  t h e  u s e  o f  t h e  c o u n s e l o r  i n  g u i d a n c e  a c t i v i t i e s ,  
a s  b r o u g h t  o u t  i n  t h i s  s t u d y ,  i s  g i v e n  f u r t h e r  e m p h a s i s  b y  D u n s m o o r  
( 5 :  8 )  w h o  b e l i e v e s  t h a t  t h e  c o u n s e l o r  s h o u l d  b e c o m e  t h e  s t u d e n t ' s  
" s c h o o l  p a r e n t , "  t o  w h o m  t h e  s t u d e n t  w i l l  l o g i c a l l y  l o o k  f o r  a d v i c e  
o r  a s s i s t a n c e  a t  a n y  t i m e .  
T h e  s t u d y  s h o w s  t h a t  t h e  h o m e  r o o m  c o n t i n u e s  t o  p l a y  
a n  i m p o r t a n t  p a r t  i n  t h e  g u i d a n c e  p r o g r a m ,  e s p e c i a l l y  
i n  h e l p i n g  t h e  s t u d e n t  t o  k n o w  m o r e  a b o u t  h i s  s c h o o l  a n d  
a b o u t  t h e  o p p o r t u n i t i e s  w h i c h  t h e  s c h o o l  o f f e r s .  T h e  
a u t h o r  b e l i e v e s ,  h o v r n v e r ,  t h a t  t h e  s c o p e  o f  t h e  t o p i c s  
a n d  s e r v i c e s  t h a t  t h e  h o m e  r o o m  p r o v i d e s  s h o u l d  b e  ~ridened 
t o  i n c l u d e  b o t h  e d u c a t i o n a l  a n d  v o c a t i o n a l  p l a n n i n g  f o r  
t h e  f u t u r e ,  s o c i a l ,  a n d  e v e n  e m o t i o n a l  p r o b l e m s  o f  h i g h  
s c h o o l  s t u d e n t s .  I t  i s  b e l i e v e d  t h a t  t h i s  a c t i v i t y  i s  
f a r  l e s s  e s s e n t i a l  i n  t h e  s c h o o l s  i n  w h i c h  o r g a n i z e d  
g u i j a n c e  c l a s s e s ,  s u c h  a s  o c c u p a t i o n s  o r  o r i e n t a t i o n  
c l a s s e s ,  a r e  f o u n d .  
2 .  E d u c a t i o n a l ,  v o c a t i o n a l ,  p e r s o n a l ,  a n d  s o c i a l  p r o b -
l e m s  o f  s t u d e n t s  a r e  a l r e a d y  a c c e p t e d  a s  t h e  c o n c e r n  o f  
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t h e  e n t i r e  s c h o o l  a n d  i t s  p e r s o n n e l .  C e r t a i n  o t h e r  t o p i c s ,  
s u c h  a s  p e r s o n a l  r e l a t i o n s ,  e t i q u e t t e ,  a n d  i n f o r m a t i o n  
a b o u t  t h e  s c h o o l ,  a r e  g e n e r a l l y  c o n s i d e r e d  t h e  r e s p o n s i -
b i l i t y  o f  a l l  t e a c h e r s .  M o r e  f r e q u e n t l y ,  t o p i c s  o r  s e r v i c e s ,  
s u c h  a s  p l a c e m e n t ,  p a r t - t i m e  w o r k ,  t e s t i n 1 ; : ,  a n d  c o u n s e l i n g  
a r e  a s s i g n e d  t o  t h e  c o u n s e l o r  o n l y .  
3 .  A l t h o u g h  g u i d a n c e  m a t e r i a l s  a r e  m o s t  f r e q u e n t l y  k e p t  
i n  t h e  c o u n s e l o r ' s  o f f i c e ,  a n d  i n  t h e  l i b r a r y ,  t h e  r e -
s u l t s  o f  t h i s  s t u d y  i n d i c a t e  t h a t  m a t e r i a l s  s h o u l d  a l s o  
b e  k e p t  i n  t h e  h o m e  r o o m  b e c a u s e  o f  t h e  i m p o r t a n t  p a r t  
t h a t  t h e  h o m e  r o o m  p l a y s  i n  t h e  g u i d a n c e  p i c t u r e .  
4 .  T w o  v e r J  d i f f e r e n t  m e t h o d s ,  t h e  c o u n s e l o r  a n d  t h e  
h o m e  r o o m ,  a r e  u s e d  m o s t  f r e q u e n t l y  t o  c a r r y  o n  g u i d a n c e  
a c t i v i t i e s  a c c o r d i n g  t o  t h e  r e s u l t s  o f  t h i s  s t u d y .  W h i c h  
f u n c t i o n s  c a n  b e  h a n d l e d  m o s t  a d e q u a t e l y  b y  e a c h  o f  t h e s e  
m e t h o d s  r a i s e s  a  q u e s t i o n  f o r  f u r t h e r  s t u d y .  
C h i s o l m  ( 2 :  2 4 - 3 1 )  w a s  t h e  a u t h o r  o f  a  s u r v e y  m a d e  o f  t h e  h i g h  
s c h o o l s  o f  t h e  s t a t e  o f  W a s h i n g t o n  t o  d e t e r m i n e  t h e  s t u m b l i n g  b l o c k s  
t h a t  p r e v e n t  t h e  s c h o o l s  f r o m  p r o v i d i n g  y o u t h  a n  a c c e p t a b l e  p r o g r a m  
o f  g u i d a n c e  a s  a  r e g u l a r  p a r t  o f  t h e  w o r k  o f  t h e  s c h o o l s ,  A  q u e s t i o n -
n a i r e  w a s  c a r e f u l l y  p r e p a r e d  a n d  s e n t  t o  t h e  h i g h  s c h o o l  p r i n c i p a l s  
t h r o u g h o u t  t h e  s t a t e  a s k i n : : ;  e a c h  p r i n c i p a l  ( 1 )  w h e t h e r  h i s  s c h o o l  
h a d  a  m o d e r n  p r o g r a m  o f  g u i d a n c e ,  a n d  ( 2 )  i f  n o t ,  w h a t  s e e m e d  t o  h i m  
t o  b e  t h e  m a j o r  h a n d i c a p  o r  h a n d i c a p s  s t a n d i n g  i n  t h e  w a y  o f  a  
g u i d a n c e  p r o g r a m  i n  h i s  s c h o o l .  T h e  q u e s t i o n n a i r e  s u g g e s t e d  a  n u m b e r  
o f  p r o b a b l e  h a n d i c a p s .  T h e s e  h a n d i c a p s  w e r e  l i s t e d  i n d i s c r i . ' ! l i n a t e l y  
a n d  t h e n  r e c o m b i n e d  w h e n  t h e  r e s u l t s  o f  t h e  s u r v e y  w e r e  t a b u l a t e d .  
A n  i n t e r p r e t a t i o n  o f  t h e  f i n d i n g s  o f  t h i s  s t u d y  s h o w e d  a  n u m b e r  
o f  s i g n i f i c a n t  i m p l i c a t i o n s ,  T h e  f a c t  t h a t  i n a d e q u a t e  t e a c h e r  p r e -
p a r a t i o n  i s  t h e  m o s t  f r e q u e n t  h a n d i c a p  s t a n d i n g  i n  t h e  w a y  o f  
g u i d a n c e  i s  a  d i r e c t  i . n d i c t m e n t  o f  t h e  i n c o m p l e t e n e s s  o f  t h e  t e a c h e r -
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t r a i n i n g  p r o g r a m  i n  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g .  T e a c h e r - t r a i n i n g  
i n s t i t u t i o n s  s h o u l d  d e m o n s t r a t e  f a r s i g h t e d  l e a d e r s h i p  i n  s e n s i n g  t h e  
t y p e s  o f  w o r k  n e e d e d  i n  a  m o d e r n  p r o g r a m  o f  e d u c a t i o n .  T h e y  t h e n  
s h o u l d  r e v i s e  t h e i r  p r o g r a m  o f  t e a c h e r  t r a i n i n g  t o  s u c h  a n  e x t e n t  t h a t  
i t  p r o v i d e s  t h e  n e c e s s a r y  p r e p a r a t i o n .  
T h e  f a c t  t h a t  t h e  l a r g e  s c h o o l s  f o u n d  i n a d e q u a t e  t e a c h e r  p r e -
p a r a t i o · 0  a  m o r e  f r e q u e n t  h a n d i c a p  t h a n  d i d  t h e  s m a l l  a n d  a v e r a g e - s i z e  
s c h o o l s  m a y  h a v e  a  d i r e c t  b e a r i n g  o n  ( 1 )  t h e  p e r m a n e n c y  o f  t e n u r e  i n  
t h e  l a r g e  s c h o o l s  a s  c o m p a r e d  w i t h  t h a t  i n  t h e  s m a l l  a n d  t h e  a v e r a g e -
s i z e  s c h o o l s ,  a n d  ( 2 )  t h e  l a c k  o f  a n  a d e q u a t e  i n - s e r v i c e  t r a i n i n g  
p r o g r a m  i n  t h e  l a r g e  s c h o o l s  a s  a  p a r a l l e l  t o  t h e  t e n u r e  s i t u a t i o n .  
I t  i s  c o m m o n l y  k n o v m  t h a t  t h e  b e g i n n i n g  t e a c h e r  a n d  t h e  y o u n g  t e a c h e r  
g e n e r a l l y  f i n d  e m p l o y m e n t  i n  t h e  s m a l l  o r  a v e r a g e - s i z e  s c h o o l .  T h i s  
b e i n g  t h e  c a s e ,  t h e  t e a c h e r s  w i t h  t r a i n i n g  i n  t h e  f i e l d  o f  g u i d a n c e  
a r e  l i k e l y  t o  b e  f o u n d  m o r e  f r e q u e n t l y  i n  t h e  s m a l l e r  a n d  t h e  a v e r a g e -
s i z e  s c h o o l s ,  s i n c e  g u i d 2 n c e  h a s  o n l y  r e c e n t l y  c o m e  t o  b e  c o n s i d e r e d  
a n  i m p o r t a n t  p a r t  o f  t h e  p r o f e s s i o n a l  t r a i n i n g  o f  t e a c h e r s .  
C h i s o l m  b e l i e v e s  t h e r e  i s  j u s t i f i c 2 . t i o n  f o r  b e l i e v i n g  t h a t  t h e  
l a c k  o f  i n t e r e s t  i n  g u i d a n c e  o n  t h e  p a r t  o f  a  n u m b e r  o f  t e a c h e r s  i s  
c l o s e l y  r e l a t e d  t o  i n a d e q u a t e  t e a c h e r  p r e p a r a t i o n .  I t  i s  d i f f i c u l t  
t o  f i n d  a  t e a c h e r  v i h o  s t i l l  r e m a i n s  d i s i n t e r e s t e d  w h e n  h e  r e a l l y  s e e s  
t h e  f u n d a m e n t a l  c o n t r i b u t i o n  t o  b e  m a d e  b y  a n  a s p e c t  o f  t h e  w o r k  o f  
t h e  s c h o o l  t o  t h e  e d u c a t i o n  o f  y o u t h .  O n  t h e  o t h e r  h a n d ,  t e a c h e r s  
c a n n o t  b e  e x p e c t e d  t o  h a v e  a n d  m a i n t a i n  a  d y n a m i c  i n t e r e s t  i n  g u i d a n c e  
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u n l e s s  t h e i r  p r e p a r a t i o n  h a s  s h m m  t h e m  w h y  g u i d a n c e  h a s  c o m e  t o  b e  a n  
e s s e n t i a l  p a r t  o f  t h e  w o r k  o f  t h e  m o d e r n  s c h o o l  a n d  h a s  g i v e n  t h e m  a n  
u n d e r s t a n d i n g  o f  t h e  p a r t  t h a t  g u i d a n c e  s h o u l d  p l a y  i n  a  p r o g r a m  o f  
s e c o n d a r y  e d u c a t i o n .  
R e g a r d i n g  a d e q u a t e  t i m e  f o r  d e v e l o p i n g  a n d  p r a c t i c i n g  g u i d a n c e  
s e ! " r i c e s ,  C h i s o l m  ( 2 :  2 8 )  s t a t e s :  
W h e n  t e a c h e r s  a n d  t h e  p r i n c i p a l  o f  a  s c h o o l  f i n d  t h a t  
t h e y  d o  n o t  h a v e  t i m e  f o r  g u i d a n c e ,  w e  r e a c h  o n e  o r  t h e  
o t h e r  o f  t w o  f u n d a m e n t a l  c o n c l u s i o n s .  O n  t h e  o n e  h a n d ,  
i t  c o u l d  b e  t h a t  t h e  t e a c h i n g  l o a d  a c t u a l l y  i s  u n d u l y  
h e a v y .  A s  a  r e s u l t ,  t h e  t e a c h e r s  a n d  t h e  p r i n c i p a l  m a y  
b e  f o r c e d ,  b y  n e c e s s i t y  a n d  n o t  b y  c h o i c e ,  t o  n e g l e c t  
t h e i r  g u i d a n c e  r e s p o n s i b i l i t i e s .  O n  t h e  o t h e r  h a n d ,  t h e  
s t a t e m e n t  a b o u t  t h e  l a c k  o f  t i m e  m i g h t  b e  a n  e x c u s e ,  w i t h o u t  
b a s i s  i n  t h e  f a c t s  o f  t h e  c a s e .  
I f  t h e  f i r s t  o f  t h e  t w o  f o r e g o i n g  c o n c l u s i o n s  i s  j u s t i f i a b l e ,  
C h i s o l m  b e l i e v e s  t h a t  t w o  o t h e r  f a c t o r s  e n t e r  t h e  p i c t u r e .  I n  t h e  
f i r s t  p l a c e ,  t h e  e x i s t i n g  s i t u a t i o n  i s  d u e  b a s i c a l l y  t o  t h e  l a c k  o f  
a d e q u a t e  f i n a n c i a l  s u p p o r t  f o r  t h e  s c h o o l s .  T h a t  i s ,  t h e  s c h o o l s  d o  
n o t  h a v e  s u f f i c i e n t  m o n e y  t o  h i r e  e n o u g h  t e a c h e r s  t o  d o  t h e  j o b  t h a t  
t h e  m o d e r n  s e c o n d a r y  s c h o o l  s h o u l d  d o .  T h e  p l a n  o f  s c h o o l  s u p p o r t  
i n  t h e  s t a t e  i n v o l v e d  i n  t h i s  s t u d y  h a s  b e e n  s u c h  a s  t o  p y r a m i d  t h e  
t e a c h i n g  l o a d ,  w i t h  a  d e c i d e d  h a n d i c a p  t o  t h e  h o r i z o n t a l  e x p a n s i o n  
o f  t h e  e d u c a t i o n a l  p r o g r a m .  H e n c e ,  t e a c h e r s  a r e  f o r c e d  t o  c a r r y  a n  
u n d u e  t e a c h i n g  l o a d  a n d  t h e r e b y  t o  n e g l e c t  i m p o r t a n t  p a r t s  o f  a n  
a d e q u a t e  e d u c a t i o n a l  progr~~. S c h o o l  p e o p l e  s h o u l d  c o o r d i n a t e  t h e i r  
e f f o r t s  i n  e f f e c t i v e  d e m o c r a t i c  l e a d e r s h i p  a i m e d  a t  a  p r o g r a m  o f  
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adequate financial support. It is Chisolm's opinion that in the ma-
jority of cases this program will produce the desired results. 
Until the teachers have thoroughly evaluated the relative worth 
of the thincs that they are now doing as compared with the worth of 
the things that they could and should be doing, a school is not en-
tirely justified in taking the position that it does not have tL~e 
for guidance. What is needed is a thorough evaluation by the faculty 
of the worth of the things that are occupyini:; the teacher's time. 
A serious problem which the schools must always face is teacher 
turnover. A c;uidance program in a school should be planned and 
administered in such a way that the norm1l teacher turnover is not a 
major handicap. Chisolm states that this can be dono if the teacher-
trainin:; institutions assume their responsibility for preparing 
teachers so that they will be able to assume their guidance responsi-
bilities; ti those who employ teachers give sufficient attention to 
the needs of the 2:lJ-idance Yrork in their own schools at the time when 
they select neVT teachers, and if a school plans its guidance program 
on the basis of student needs rather than on the basis of the person-
alities of a given group of teachers. 
This study revealed that there is a relationship be~Neen insuf-
ficient knowledge of methods of conducting guidance services and the 
fact that teachers lose interest in proposed guidance programs. When 
a significant number of schools report, as they did, that they do not 
know how to handle the problem of planning and carryino: on a 
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c o m p r e h e n s i v e  g u i d a n c e  p r o g r a m ,  i t  m a y  b e  i n f e r r e d  t h a t  t e a c h e r - t r a i n i I ¥  
i n s t i t u t i o n s  h a v e  n o t  r e c o g n i z e d  a d e q u a t e l y  t h e  s i z e  o f  t h e  t a s k  o f  
p l a n n i n g  a n d  a d m i n i s t e r i n g  a  g u i d a n c e  p r o g r a m  i n  t h e i r  t r a i n i n g  o f  
t e a . c h e r s .  T h e  a u t h o r  c o n t e n d s  t h a t  t o o  m a n y  t e a c h e r s  a n d  a d m i n i s t r a -
t o r s  w h o  h a v e  h a d  t r a i n i n g  i n  g u i d a n c e  s t i l l  d o  n o t  k n o v r  h o w  t o  p l a n  
a n d  a d m i n i s t e r  a  g u i d a n c e  p r o g r a J n  i n  h B . r m o n y  w i t h  t h e  n e e d  e x i s t i n t :  
i n  a  e ; i v e n  s c h o o l .  T h e  t a s k ,  h e  b e l i e v e s ,  b e c o m e s  r e l e . t i v e l y  e a s y  
w h e n  t h o s e  r e s p o n s i b l e  f o r  t h i s  w o r k  k n o w  t h e  f a c t o r s  t o  b e  c o n s i d e r e d  
a n d  t h e  m e t h o d  t o  b e  u s e d  i n  p l a n n i n g  a  g u i d a n c e  p r o g r a m .  
W h e n  a  s c h o o l  t r i e s  t o  c a r r y  o n  a  p r o g r m n  o f  g u i d a n c e  b u t  f i n d s  
t h a t  a f t e r  a  f e w  m o n t h s  t h e  i n t e r e s t  o f  t e a c h e r s  d i m i n i s h e d ,  i t  h a s  a  
r e t l  p r o b l e m  o n  i t s  h a J l d s .  T h i s  c o n d i t i o n  g e n e r a l l y  g r o w s  o u t  o f  o n e  
o r  m o r e  o f  t h r e e  f a c t o r s :  p o o r  p l 2 n n i n g ,  f a : j . l u r e  t o  p r o v i d e  a d e q u a t e  
s u p e r v i s i o n  a n d  l e a d e r s h i p  i n  t h e  a d m i n i s t r a t i o n  o f  t h e  g u i d a n c e  w o r k ,  
a n d  f a i l u r e  t o  c a r r y  t h r o u g h  a n  e v a l u a t i o n  o f  t h e  r e s u l t s  a c h i e v e d  
i n  g l _ \ i d a n c e  s o  t h a t  a l l  i n v o l v e d  i n  t h e  v r o r k  k n o w  t h e  n a . t u r e  a n d  e x t e n t  
o f  t h e  p r o g r e s s  b r o u g h t  a b o u t  b y  t h e i r  e f f o r t s .  
A n  i m p o r t a n t  c o n c e p t  b r o u g h t  o u t  b y  t h i s  s t u d y  i s  t h a t  w h e n  i : ; u i -
d a n c e  s u f f e r s  m o r e  t h a n  o t h e r  e s s e n t i a l  p a r t s  o f  a n  a d e q u a t e  p r o g r a m  
o f  educ~tion, e i t h e r  t h e  s c h o o l  f i n a n c e  p r o r , r a m  i s  f a u l t y  a n d  n e e d s  
r e v i s i o n  o r  t h e  m a n a c e m e n t  o f  s c h o o l  m o n e y s  i s  p o o r .  
T h e  f i n d i n g s  o f  C h i s o l m  
1  
s  (  2 :  3 0 - 3 1 )  s t u d y  s e e m  t o  m a k e  t w o  t h i n g s  
c l e a r :  
F i r s t ,  a  s c h o o l  t h a t  i s  t o o  s m a l l  t o  c a r r y  o n  a n  
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a d e q u a t e  p r o g r a m  o f  g u i d a n c e  i s  l i k e l y  t o  b e  t o o  s m a l l  
t o  c a r r y  o n  t h e  o t h e r  p a r t s  o f  a  m o d e r n  p r o g r a m  o f  
s e c o n d a r y  e d u c a t i o n .  T h e  s o l u t i o n  i n  t h i s  c a s e  i s  
s c h o o l  d i s t r i c t  r e o r g a n i z a t i o n ,  o r  c o n s o l i d a t i o n ,  a s  a  
m e a n s  o f  f o r m i n g  d i s t r i c t s  t h a t  c a n  p r o v i d e  y o u t h  t h e  
t y p e s  o f  t r a i n i n c ;  t h a t  t h e y  s h o u l d  h a v e .  S e c o n d ,  i t  
h a s  b e e n  f o 1 m d  i n  a  n = b e r  o f  s t u d i o s  t h a t  s c h o o l s  
o f  a l l  s i z e s  t h r o u : : h o u t  t h e  s t a t e  a n d  t h e  n a t i o n  a r e  
c a r r y i n c  o n  c o m r n e n d a b l e  p r o g r a . ' 1 l s  o f  g u i d n n c e .  
S e v e r a l  o f  t h e  c o n c l u s i o n s  a n d  r e c o m m e n d a t i o n s  f ' r o m  t h e  r e s p e c t i v e  
s t u d i e s  o f  C h i s o l m  a n d  P e t e r s  a r e  w o r t h y  o f  n o t e .  
C h i s o l m  ( 2 :  3 0 )  c o n c l u d e s  t h a t  t h e  h a n d i c a p s  t o  g u i d a n c e  s h o u l d  
b e  l o o k e d  u p o n  m e r e l y  a s  s t u m b l i n g  b l o c k s  s t a n d i n g  t e m p o r a r i l y  i n  
t h e  w a y  r a t h e r  t h a n  a s  l e g i t i r l a t e  e x c u s e s  t h a t  r e l i e v e  t h e  s c h o o l s  
o f  t h e i r  i n h e r e n t  r e s p o n s i b i l i t y .  T h e  s c h o o l s  a r e  1 U 1 d e r  o b l i g a t i o n  
t o  p r o v i d e  a l l  y o u t h  e v e r y w h e r e  a  r i c h  p r o g r a m  o f  m o d e r n  s e c o n d a r y  
e d u c a t i o n ,  a n d  n o  h a n d i c a p  o r  c o m b i n a t i o n  o f  h a n d i c a p s  c a n  e x c u s e  t h e  
s c h o o l s  f r o m  t h a t  r e s p o n s i b i l i t y .  
P e t e r s  ( 1 0 :  5 3 0 )  f o r m u l a t e d  s e v e r d  pertj~nent r e c o m m e n d a t i o n s  a s  
a  r e s 1 i l t  o f  h i s  s t u d y  w h i c h  i n c l u d e  t h e  f o l l o w h 1 g :  
1 .  I t  i s  r e c o m m e n d e d  t h a t  s t a t e  1 U 1 i v e r s i t i e s  a n d  c o l l e g e s :  
a .  M a l < e  g r a d u a t e  p r a c t i c u m s  i n  g u i d a n c e  a v a i l a b l e  
e s p e c i a l l y  f o r  t e a c h e r s  o f  s m a l l  h i r ; h  s c h o o l s .  
b .  M a k e  s p e c i a l  w o r k  i n  g - u i d a n c  e  a v a i l a b l e  f o r  
s c h o o l  a d m i n i s t r a t o r s .  
c .  M a k e  t h e  f i n d i n g s  o f  r e s e a r c h  a v a i l a b l e  t o  
s c h o o l  a d m i n i s t r a t o r s .  
d .  M a k e  t h e  f i n d i n g s  o f  r e s e a r c h  a v a i l a b l e  t o  
c o l l e g e  s t u d e n t s  p r e p a r i n g  t o  e n t e r  t h e  
t e a c h i n g  f i e l d . .  
e .  A s s i s t  p r o s p e c t i v e  t e a c h e r s  w i t h  u s e  o f  g u i d a n c e  
i n v e n t o r i e s  i n  t h e  d i f f e r e n t  s c h o o l  e n r o l l m e n t  
g r o u p s .  
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f. Make resoi;Ices available for the development of 
educational and vocational guidance and testing 
in the small school, in-service training for the 
classroom teacher, preparation of the administrator 
for guidance responsibility, and the guidance of 
post-school youth through follow-up research and adult 
education. 
2. It is reco!lll!lended that the administrators: 
a, Organize faculty committees to study school needs 
and plan an organized guic~ance proc;ram. 
b, Analyze the findings of this report to determine 
what services are operating in schools of similar 
enrollment. 
c. Promote a workshop in his school to study the 
achievable guidance functions sur;c;ested by this 
research. 
d. Select classroom teachers to obtain additional 
training in guidance. 
e. Use referral sources in the community. 
3. It is reco~mended that surveys should be made at least 
once every five years, using differential evaluative 
criteria as instruments of such research. Revision of 
the inventories should be made in terms of the findings 
of the surveys. It is further recommended that a 
questionnaire should be designed to secure teacher 
su::;gestions for the development of adequate guidance 
service in each school group, and that another ques-
tionnaire should be designed to determine student 
awareness and use of t;uidance services. These surveys 
would be made in cooperation with the state depart-
ments of public instruction; and the findincs of these 
surveys should be studied in a series of vmrkshops for 
school personnel. 
The examples of related research presented in this chapter were 
chosen on the premise that they would give a representative picture 
of the guidance practices in other parts of the ncction as well as the 
state of Washington. The research included in this chapter showed the 
techniques and results of questionnaire surveys of guidance practices 
in the states of Indiana, Minnesota, and V/ashinp,ton, and one which 
17 
c o l l e c t e d  d a t a  f r o m  a  l a r g e r  a r e a  t h a n  j u s t  o n e  s t a t e .  S o m e  o f  t h e  
g u i d a n c e  p r a c t i c e s  f o u n d  i n  t h e  v a r i o u s  s u r v e y s  m e n t i o n e d  a b o v e  m a y  
b e  n o t e d  i n  t h e  i ' o l l o w i n g  c h a p t e r ,  w h i c h  i s  a n  a t t e m p t  t o  p r e s e n t  
w h a t  s e v e r a l  a u t h o r i t i e s  b e l i e v e  t o  b e  t h e  m i n i m u m  e s s e n t i a l s  o f  a n  
a d e q u a t e  g u i d a n c e  p r o g r a m .  
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Chapter III 
SOME MINIMUM ESSEN'rLl\LS OF A GUIDANCE PROGRAM 
It is no longer a question o.f whether or not schools shall provide 
guidance and pupil personnel services for all pupils in order to 
assure them pragmatic educ2.tion and to help them in formulating ap-
propriate life plans, Rather, it has become a question of how the 
job can be done most effectively within the fr=ework of existing 
school organizations and with tho personnel available, 
Traxler (14: 1) believes that within the last 25 years gu:i.dcnce 
has become one of the most common words in the vocabulary of education. 
Its rapid development in the schools has been due mainly to nevr social 
conC.i tions anci needs, a nevi psycholoi;y 1'rhich has emphasized indi•.ridual 
differences, and new techniques for studyinc; individuals, 
Guidance has been one of the most difficult of all educational 
subjects to discuss because there has been, and there continues to be, 
confusion anrJ uncertainty concerning its nature and functions, Some 
authorities have felt that guidance is as broad as all educa.tion and 
that the whole profram of the school should be set up for guidance 
purposes, whereas othemwould have restricted it to some relatively 
narrow aspect such as vocational guidance or moral guidance, Some 
guidance progra'!ls have consisted chiefly of courses in occupational 
information. The main enphasis in other t;uidance programs has been 
o n  t h e  p l a c e m e n t  o f  p u p i l s  i n  c o u r s e s  d e s i r n e d  t o  e l i m i n a t e  o r  r e d u c e  
f a i l u r e .  S t i l l  o t h e r s  h a v e  s t r e s s e d  t h e r a p y  o r  t h e  t r e a t m e n t  o f  
m a l a d j u s t m e n t s  a s  t h e  c e n t r a l  p u r p o s e s  o f  t h e  c o u n s e l i n g  r e l a t i o n s h i p .  
N o t  i n f r e q u e n t l y ,  c h a r a c t e r  b u i l d i n g  h a s  b e e n  t h o w ; h t  t o  b e  t h e  m a i n  
p u r p o s e  a n d  f u n c t i o n  o f  g u i d a n c e .  T o o  o f t e n ,  o n e  f e a r s ,  t h e  g u i d a n c e  
p r o c r a m s  o f  s c h o o l s  h a v e  c o n s i s t e d  o f  l i t t l e  m o r e  t h a n  l i p  s e r v i c e  
t o  a  n e b u l o u s  c o n c e p t  w h i c h  i s  u s e f u l  i n  t h e  p u b l i c i t y  r e l d i o n s  o f  
t h e  s c h o o l  b u t  w h i c h  h a s  a l m o s t  n o  i n f l u e n c e  o n  t h e  l i v e s  o f  t h e  i n -
d i v i d u a l  p u p i l s .  
I d e a l l y  c o n c e i v e d ,  g u i d a n c e  s h o u l d  e n a b l e  e a c h  i n d i v i d u a l  t o  
u n d e r s t ; m d  h i s  a b i l i t i e s  a n d  i n t e r e c o t s ,  t o  d e v e l o p  t h e m  a s  w e l l  a s  
p o s s i b l e ,  t o  r e l a t e  t h e m  t o  l i f e  r ; o a l s ,  a n d  f i n a l l y  t o  r e 2 . c h  a  s t a t e  
o f  c o m p l e t e  a n d  m a t u r e  s e l f - g u i d 2 n c e  a s  a  d e s i r a b l e  c i t i z e n  o f  a  
d e m o c r a t i c  s o c i a l  o r d e r .  G u i d a n c e  h a s  t h u s  b e e n  v i t a l l y  r e l a t e d  t o  
e v e r y  a s p e c t  o f  t h e  s c h o o l  - t h e  c u r r i c u l u m ,  t h e  m e t h o d s  o f  i n s t r u c t i o n ,  
t h e  s u p e r v i s i o n  o f  i n s t r u c t i o n ,  d i s c i p l i n a r y  p r o c e d u r e s ,  a t t e n d a n c e ,  
p r o b l e m s  o f  s c h e d u l i n z ,  t h e  e x t r a - c u r r i c u l u m ,  t h e  h e a l t h  a n d  p h y s i c a l  
f i t n e s s  p r o g r a m ,  a n d  h o m e  a n d  c o m m u n i t y  r e l a t i o n s .  
E r i c k s o n  ( 6 : 8 )  h a s  d e f i n e d  t h e  f , U i d a n c e  p r o g r a m  a s  t h a t  b o d y  o f  
s e r v i c e s  o r g a n i z e d  s p e c i f i c a l l y  t o  h e l p  p u r i l s  s o l v e  t h e i r  p r o b l e m s  
a n d  t o  i m p r o v e  t h e i r  p l a n n i n p · .  D u n s m o o r  (  S :  S  ; '  h a s  a d d e d  t h a t  i t  
p r o v i d e s  h e l p  t o  p u p i l s  i n  u n d e r s t a n d i n g  t h e i r  m m  p e r s o n a l i t y ,  h o w  
t h e i r  p e r s o n a l i t y  e f f e c t s  t h e m  a s  i n d i v i d u a l : ; ,  a n d  h o w  i t  a f f e c t s  
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others with whom they come in contact in social, community and job 
relationships. 
Traxler (14: 13) has pointed out, as have many others, that one 
cannot train individuals for life in a democratic state merely by 
rules and indoctrin2.tion or by the establishment of emotional loyalty. 
The only effective traininc for citizenship in a democracy is practice 
in democratic livinc. The facts concerning each individual's 
potentialities, his interests, the thinr;s to which he responds with 
emotional satisfaction, his skills, his rate of development, and his 
major points of strength and weakness must be accurately ascertained 
arid assembled as objectively and dispassionately as possible. Out 
of the whole pictm'e he must be led to evolve for himself a satisfac-
tory level of living and at the same time maintein a balance between 
his own 11elfare and that of the group. Thus, training for living in 
a democracy and guidance as exemplified by carefully organized per-
sonnel pro~rams are one and the same process. 
Many schools have not been able to provide all of the guidance 
services advocated by various authors and educ2.tional authori tics. 
Limited finances, lack of interested or trained personnel, and ad-
ministrative indifference could be a few of the limiting factors. 
However, every school should make an effort to include segments of the 
essentials in their guidance programs. 
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I n d i v i d u a l  I n v e n t o r y  
I . l o s t  a u t h o r i t i e s  h a v e  a g r e e d  t h a t  a  c o m p l e t e ,  a c c u r a t e ,  a n d  u p -
t o - d a t e  r e c o r d  s h o u l d  b e  k e p t  f o r  e a c h  c h i l d  i n  t h e  s c h o o l .  T h i s  
c u m u l a t i v e  r e c o r d  s h o u l d  f o l l o w  t h e  c h i l d  f r o m  k i n d e r e a r t e n  t h r o u g h  
t h e  t w e l f t h  g r a d e ,  o r  e v e n  f u r t h e r ,  a n d  s h o u l d  b e  a v a i l a b l e  t o  t e a c h e r s ,  
c o u n s e l o r s ,  a n d  o t h e r  g u i d a n c e  w o r k e r s .  R e c o r d s  t h a t  a r e  n e v e r  u t i l i z e : !  
a r e  a  w a s t e  o f  t i m e  a n d  m o n e y  a n d  d e p r i v e  t e a c h e r s  a n d  g u i d a n c e  w o r k e r s  
o f  w h a t  m a n y  h a v e  c o n s i d e r e d  t h e  m o s t  v a l u a b l e  a i d  a t  t h e i r  c o m m a n d  
f o r  k n o w i n g ,  u n d e r s t o n d i n g ,  a n d  a i d i n g  t h e i r  p u p i l s .  
T h e s e  c u m u l 2 t i v e  r e c o r d s ,  w h e n  f o u n d  t o  b e  o f  s i t ; n i f i c a . _ n c e ,  h a v e  
c o n t a i n e d  a  v a r i e t y  o f  p e r t i n e n t  i n f o r m c c t i o n  a b o u t  t h e  c h i l d .  H i s  
h e e . l t h ,  s c h o o l  m a r k s ,  s t a n d a r d i z e d  t e s t  d a t a ,  o u t - o f - c l a s s  a c t i v i t i e s ,  
a n d  p e r s o n a l  d a t a  i n  v a r i o u s  f o r m s  a r e  e x a m p l e s  t h a t  s h o w  t h e  
m u l t i p l i c i t y  o f  s o u r c e s  a n d  i n f o r m a t i o n  t h a t  s h o u l d  b e  i n c l u d e d  i n  t h e  
r e c o r d  o r  i n v e n t o r y .  
S o m e  g u i d a n c e  w o r k e r s  h a v e  b e l i e v e d  t h a t  e v e r y  p e r s o n  w i t h  w h o m  
t h e  p u p i l  c o m e s  i n  c o n t a c t  i s  u s u a l l y  a b l e  t o  p r o v i d e  i n f o r m a t i o n  
a b o u t  t h e  p u p i l  t h a t  m i g h t  b e  i n c l u d e d  i n  t h e  p e r s o n a l  i n v e n t o r y .  
T h i s  i n f o r m a t i o n  s h o u l d  s h e d  l i g h t  o n  t h e  s t u d e n t  i n  h i s  v a r i o u s  
a c t i v i t i e s  a n d  n o t  b e  c o n f i n e d  t o  o b s e r v a t i o n s  m a d e  i n  t h e  c l a s s r o o m .  
T h e  A m e r i c a n  C o u n c i l  o n  E d u c a t i o n  ( 1 :  3 2 - 3 6 )  h a s  p r e s e n t e d  s o m e  
v a l u a b l e  i n f o r m a t i o n  t o  t e a c h e r s  o n  t h e  s u b j e c t  o f  l e 2 . r n i n g  t o  d e s c r i b e  
b e h a v i o r  i n  c h i l d r e n .  T h e y  e m p h a s i z e d  t h a t  t e a c h e r s  s h o u l d  b r e a k  t h e  
h a b i t  o f  m a k i n g  s n a p  j u d g m e n t s  a n d  t o  t r y  t o  e s t a b l i s h  t h e  h a b i t  o f  
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noticing specific behaviors. A major point in describing behavior 
is that the teacher must learn to record clear descriptions of the 
child's actions and the situation in which it was involved. 
Anecdotal records, written by the teacher, can be a source of 
valuable infor=tion if they are obj2ctive in nC'.tur·e and not influenced 
to any noticeable extent by the teacher's personal feeling about the 
child. The same publication in describing the types of anecdotes, 
showed that the most helpful are the specific descriptive statements 
of the child's actions in a particular situation, as opposed to the 
eva.luativ·e or interpretive stater111;.-;nts -11Tl1ich tend to pass judgment 
on the child rather than describe his behavior. 
Many authorities have felt that in the absence of a systemati.c 
cu.'1lulative record, guidance for the child in educational and vocntionaJ. 
fields is, at most, a wild guess. Evon schools opposed to guidance 
cannot cocnpletely ignore the vaJ.ue of recordinr, the prot;ress of its 
students. 
Cumulative records may have more far-reaching effects than 
supplying information about ?..ny one particular student. For example, 
teachers in one school system (13: 319) beca.'1le interested in keeping 
a cumulative record folder f'or each of their pupils. Into these fol-
ders they put informc•.tion from standardized tests, dated saCTples of 
the pupils' work and repor-ts of interviews held with pupils and 
parents, recorded observations of what appeared to be significant 
personality trends and helpful data about the child 1 s home, family 
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r e l a t i o n s ,  g o a l s ,  a n d  p u r p o s e s .  S e v e r a l  t i m e s  a  y e a r  t h e  t e a c h e r s  
s t u d i e d  t h e  c o n t e n t  o f  t h e s e  f o l d e r s  t o  a s c e x · t a i n  w h e t h e r  o r  n o t  t h e  
s c h o o l  w a s  d o i n g  a l l  i t  c o u l d  f o r  e a c h  c h i l d .  T h i s  s y s t e m a t i c  s t u d y  
o f  e a c h  c h i l d  l e d  t h e  t e a c h e r s  t o  d e m a n d  g r e a t e r  a d ' l l i n i s t r a t i v e  
f l e x i b i l i t y ,  c e r t a i n  r e v i s i o n s  o f  t h e  c u r r i c u l \ U n ,  a n d  c o o p e r a t i o n  w i t h  
c o r m n u n i t y  a e ; e n c i e s  i n  o r d e r  t o  m e e t  t h e  n e e d s  w h i c h  t h e y  t h e m s e l v e s  
h a c l  d i s c o v e r e d .  
R e g a r d l e s s  o f  t h e  v a r i a b i l i t y  i n  d e t a i l s ,  i t  h a s  b e e n  g e n e r a l l y  
a g r e e d  t h a t  a  g o o d  C \ U l l u l a t i v e  r e c o r d  s h o u l d  b e  b a s e d  a s  l a r g e l y  a s  
p o s s i b l e  o n  o b j e c t i v e  d a t a ,  s h o u l d  b e  o r r ; a n i z e d  i n t o  a ' l n u a l  d i v i s i o n s ,  
a n c l  s h o u l d  p r e s e n t  a n  a l l - a r o u n d  p i c t u r e  o f  i n d i v i d u a l  d e v e l o p m e n t  
r a t h e r  t h a n  o n e  n a r r o w l y  c o n f i n e d  t o  a c a d e m i c  a c h i e v e m e n t .  
O c c u p a t i o n a l  I n f o r m a t i o n  a n d  T r a i n i n g  O p p o r t u n i t i e s  
A u t h o r i t i e s  h a v e  c o n c e d e d  t h a t  a  v i t a l  e s s e n t i a l  i n  a n y  s c h o o l  
g u i c l a n c e  p r o g r a m  i s  t h a t  o f  p r o v i d i n g  o c c u p a t i o n a l  i n f o r m a t i o n  a n d  
v o c a t i o n a l  p o s s i b i l i t i e s  t o  i t s  s t u d e n t s .  
H i r ; h  s c h o o l  p u p i l 3 ,  e v e n  w i t h  s u c h  a i d  a s  m a y  b e  f u r n i s h e d  · t h e m  
b y  t h e  a d v i c e  o f  p a r e n t s  a n d  f r i e n d s ,  h a v e  b e e n  s h o v m  t o  m a k e  u n w i s e  
v o c a t i o n a l  c h o i c e s .  P a r t l y  b e c a u s e  o f  t h i s  s i t u : 1 t i o n  t h e r e  h a s  b e e n  
a  r e l a t i v e l y  r e c e n t  d e v e l o p m e n t  o f  i n t e r e s t  i n  v o c a t i o n a l  c o u n s e l i n g .  
I n  ; : - e n e r a l ,  v o c a t i o n a l  r ; u i d a n c e  h a s  s u f i ' e r c d  f r o m  t o o  m u c h  G i v i n e  
o f  a d v i c e  a n d  t o o  l i t t l e  r ; i v i n ; :  o f  i n i ' o r 1 1 :  t i o n .  W h a t  t h e  h i g h  s c h o o l  
s t u d e n t  n e e d s  f r o m  t h e  v o c a t i o n a l  c m m s e l o r  i s  i n f o r m a t i o n  a b o u t  
p o s s i b l e  o c c u p d i o n s  a n d  a b o u t  h i m s e l f .  A d v i c e  s h o u l d  b e  g i v e n  
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sparingly, and primarily to those pupils who are unable to face reality 
alone. (4: 551) 
The occupational adjustment of the individual is dependent not 
only on physical, psychological, socioloEical and economic factors, 
but also on occup2tional information. 
Occupation infor:nation has been considered to be accurate, usable 
information about jobs and occupations according to Christensen. 
(3: 11-15) It has included facts about occupational trends, the 
supply and demand of labor, and training facilities • 
. Ross (11: 7) contends that the ultimate coal of education has 
been to enable the individual to become a well-adjusted, successful, 
productive member of society. A simplified statement of the goal o.f 
occupational study might be to enable the individual to .find his life 
work and to .find himself. Each individual .faces two big problems that 
must be met and solved before he can make occupational decisions. 
He must learn about occupations and he must analyze himself. The 
first step in this process is to obtain adequately accurate informa-
tion, educationally and occupationally. 
Occupational information cannot be used in counseling unless it 
is accessible. This means that an adequate occupational library must 
be available for the use o.f the counselor and the client. 
Many schools in the past gave emphasis to information that would 
benefit those students who planned to go on to colle::;e. This phase 
of r,uidance has been important but it tended to ignore the problems 
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o f  t h e  e r e a t  b u l k  o f  o u r  s t u d e n t s  w h o ,  b e c a u s e  o f  n e c e s s i t y  o r  c h o i c e ,  
i n t e n d e d  t o  e n t e r  o c c u p a t i o n s  w h i c h  d i d  n o t  e n t a i l  c o l l e g e  p r e p a r a t i o n .  
R e c e n t l y  t h e  d i g n i t y  a n d  w o r t h  o f  l a b o r ,  s k i l l e d  a n d  u n s k i l l e d ,  h a s  
c o m e  t o  b e  r e c o c ; n i z e d  a s  a n  i n t e g r a l  a n d  v i t a l  p a r t  o f  o u r  w a y  o f  l i f e .  
M o r e  l i v a b l e  s a l a r i e s ,  b e t t e r  w o r k i n g  h o u r s  a n d  c o n d i t i o n s ,  a n d  l i b e r a l  
p e n s i o n  a n d  r e t i r e m e n t  p l a n s  h a v e  h a d  c o n s i d e r a b l e  e f f e c t  i n  r a i s i n g  
t h e  s t a t u s  o f  l a b o r  i n  o u r  s o c i e t y .  
E a c h  p e r s o n  c o u l d  f i n d  s a t i s f a c t i o n  a n d  c o n t r i b u t e  t o  t h e  g e n e r a l  
w e l f a r e  o f  t h e  n a t i o n  i f  h e  w a s  d o i n c  t h e  t y p e  o f  w o r k  h e  e n j o y e d  a n d  
f o r  > r h i c h  h e  w a s  p e c u l i a r l y  f i t t e d .  T h i s  f a c t  h a s  l e d  e d u c a t i o n  a n d  
i n d u s t r y  t o  m a k e  a v a i l a b l e  e v e r y  p o s s i b l e  m e a n s  o f  h e l p i n g  a  s t u d e n t  
d e t e r m i n e  t h e  o c c u p a t j _ o n a l  h i g h w a y  h e  s h o u l d  t r a v e l  i n  o r d e r  t o  a s s u r e  
h i m  a  r e a s o n a b l e  p o s s i b i l i t y  o f  s u c c e s s  i n  h i s  c h o i c e .  
G u i d a . n e e  i n  f o i s  a r e a  s h o u l d  e n l i s t  m a n y  2 i d s  t o  h e l p  p u p i l s  
G a i n  a n  i n s i r c · h t  i n t o  f i e l d s  i n  w h i c h  t h e y  s h o w  a n  i n t e r e s t .  O n e  o f  
t h e s e  a i d s  s h o u l d  b e  a n  a d e q u a t e  n u m b e r  a n d  v a r i e t y  o f  b o o k s  a b o u t  
o c c u p a t i o n s  i n  t h e  s c h o o l  l i b r a r y - .  V a l u a b l e  p a m p h l e t s ,  m o n o [ ; r a p h s ,  
b r i e f s ,  a 1 1 d  a b s t r a c t s  v1_~1ich a r e  i s s u e d  b~yr r : ; o v e r r u n e n t  a g e n c i e s ,  t r a i n i n g  
s c h o o l s ,  a n d  i n d u s t r y  s h o u l d  a l s o  b e  i n c l u d e d .  T h e s e  c a n  b e  u t i l i z e d  
t o  g r e a t  a d v a n t a r c e  b y  p u p i l s  p r e p a r i n c  f o r  c o l l e r ; e  e n t r a x 1 c e ,  o c c u p a -
t i o n a l  t r a i . n i n g  i n s t i t u t i o 1 1 s ,  o r  b e g i T L n i n g  e m p l o : ; n n e n t .  
M o t i o n  p i c t u r e s  a n d  f i l m  s t r i p s  h a v e  b e e n  o f  i n e s t i m a b l e  v a l u e  
i n  p r e s e n t i . n z  o c c u p a t i o n a l  i n f o r m a t i o n .  S c h o o l s  s h o u l d  h a v e  a c c e s s  
t o  t h e s e  a i d s  e i t h e r  b ; r  o v m i n ; ;  t h e m  o r  b : y  r e n t i n r _ ·  t h e m  f r o m  a  c e n t r a l  
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agency. Films, like textbooks, can become out-dated and the teacher 
or c;uidance worker should be certain that the films beinc, shm'm do 
not portr2y techniqc.ies or processes that have undergone radical changes 
in reccmt years. Current film references and catalogues have proved 
valuable in scheduling movies and fiLm strips that are up-to-date. 
Visual aids have assumed a position of major importance in the 
field of education. Recent wide usage of Clotion pictures, film strips, 
a.Dd diagra'l!Jllatic aids, has demonstrated the value of visual aids as 
educational vehicles. The tendenc~' of many students to avoid prin:ied 
materials has added to the worth of visual materials as media for 
presentation of facts about occup:.tional and educational opportl:nities 
and requirements. Visual aids have provided a realistic approach to 
the problem of awclcenillz student interest to the need for vocational 
and educational plannin::;. Once illterest has be8n arous8d, 
spontaneous perusal of printed materials will become mm'e evident. 
Courses or :mits on occup~'.tions should be taught in subjects 
other than those primarily considered p;uidance courses. By focusing 
attention on the rol·2 that a particular subject might play in the 
student's vocational life, more comprehensive and meaningful learnillg 
will take place. 
Ross (11: 9) stated in this respect: 
It is incunbent on the teachers of the nation's 
schools to acquaint every illdividual for whom they are 
responsible with as many different job classifications 
and specifications as possible durccng the time they have 
these individuals in classes of instruction. This means 
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a l e r t ,  v i b r a n t ,  a n d  v i t a l i z e d  t e a c h i n E  - n o t  d e a d ,  t i r e d ,  
t e x t b o o k  a n t i q u i t i e s .  O c c u p a t i o n a l  i n f o r m c c t i o n  m u s t  b e  
t a u g h t  a s  a  p a r t  o f  a n d  n o t  a p a r t  f r o n  s u b j e c t - m a t t e r  
c o u r s e s .  
I t  h a s  b e e n  a  h i g h l y  d e s i r a b l e  p r a c t i c e  t o  s u p p l e m e n t  t h e  r e g u l a r  
w o r k  o f  t h e  c l a s s  w i t h  o c c u p a t i o n a l  i n f o r m .
0
t i o n  r e l a t e d  t o  t h e  s u b j e c t  
c o n c e r n e d .  T e a c h e r s  a l e r t  t o  t h e  p o s s i b i l i t i e s  i n h e r e n t  i n  p r a c t i c a l l y  
a n y  s u b j e c t  c o u l d  f i n d  m a n y  p o i n t s  w i t h  v o c a t i o n a l  i m p l i c a t i o n s .  ( 5 : 2 3 5 )  
E x p l o r a t o l " J  e x p e r i e n c e s  m i g h t  a l s o  e f f e c t i v e l y  o c c u r  o u t s i d e  t h e  
r e g u l a r  c u r r i c u l 1 L ' I l .  E x t r a c u r r i c u l a r  a c t i v i t i e s  s u c h  a s  h o b b y  c l u b s ,  
c a r e e r  c l u b s ,  a n d .  j o u r n a l i s t i c  c l u b s  a r e  j u s t  a  f e w  t h a t  m i ; ; h t  h e l p  
a  s t u d e n t  i n  d e t e r m i n i n f  h i s  v o c a t i o n .  S u c h  a c t i v i t i e s  m u s t  b e  
s p o n s o r e d  o r  s u p e r v i s e d  b y  a  v e r s a t i l e  a n d  w e l l - i n f o r m e d  a c j v i s o r  i f  
t h e  g u i d . a n c e  p o s s i b i l i t i e s  a r e  t o  b e  f u l l y  r e a l i z e d .  
F i e l d  t r i p s  t o  p l a c e s  o f  e m p l o y m e n t  h a v e  b e e n  w i d e l y  us~d t o  
a c q u a i n t  s t u d e n t s  w i t h  o c c u p a t i o n a l  r e q u i r e m e n t s ,  w o r k i n g  c o n d i t i o n s ,  
a n d  j o b  o p e r a t i o n c o .  T h e  v a l u e  o f  v 1 e l l - p l a n n e d ,  f u n c t i o n a l  f i e l d  
t r i p s  h a s  b e s n  t w o - f o l d .  N o t  o n l y  h a v e  s t u d e n t s  b e e n  a b l e  t o  o b s e r v e  
a t  f i r s t - h a n d  t h e  o c c u p a t i o n ,  b u t  t h e  p r e p a r a t i o n  f o r  t h e  f i e l d  t r i p  
h a s  r : i v e n  t h e m  p r a c t i c a l  e x p e r i e n c e  t h a t  s h o u l d  p r o v e  v a l u a b l e  w h e n  
t h e y  s e e k  a n  o c c u p a t i o n  l a t e r  i n  l i : ' ' e .  
M a n y  s c h o o l s  h a v e  i n c l u d e d  g u i d w 1 c e - c o n f e r e n c e  t e c h n i q u e s  i n  
p l a n n i n e :  t h e i r  g r o u p  g u i d a n c e  p r o g r a m s .  (  6 :  2 8 9 )  T h e  c o n f e r e n c e s  
h a v e  b e e n  v a r i o u s l y  t e r m e d  
1 1  
C a r e e r  D a y s ,  
1 1  
" G u i d a n c e  V I  e e k ,  
1 1  
o r  " C o l l e g e  
C o n f e r e n c e ,  
1 1  
d e p e n d i n g  u p o n  t h e  g e n e r a l  e m p h a s i s .  T h i s  t y p e  o f  p r o -
gra,~ m u s t  b e  p l a n n e d  v e r y  c a r e f u l l y ,  f o r  t h e r e  a r e  p o s s i b i l i t i e s  o f  
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s o m e  v e r y  u n d e s i r a b l e  r e s u l t s  a n d  p r a c t i c e s .  T h e  p r o c e d u r e  o r d i n a r i l y  
h a s  i n v o l v e d  s o m e  s o r t  o f  c h e c k  l i s t  o n  v i h i c h  e a c h  p u p i l  r e c o r o e d  
a r e a s  o f  h i s  g r e a t e s t  i n t e r e s t s .  T h e s e  i n t e r e s t s  w e r e  c o m p i l e d  a n d  
c l a s s i f i e d ,  a n d  a  n u m b e r  o f  d i f f e r e n t  s e c t i o n  m e e t i n 1 3 s  w e r e  d e t e r m i n e d ,  
T h e n  p r o m i n e n t  l o c a l  r e p r e s e n t a t i v e s  f r o m  t h e  f i e l d s  i n v o l v e d ,  a l o n g  
w i t h  r e p r e s e n t a t i v e s  f r o m  i n t e r e s t e d  t e c h n i c a l  s c h o o l s  a n d  c o l l e g e s ,  
w e r e  i n v i t e d  t o  s p e a k  a n d  t o  c o u n s e l  i n d i v i d u a l  p u p i l s .  
T h e  p r o g r 2 . m  m i g h t  b e g i n  w i t h  a  g e n e r a l  a s s e m b l y  w h i c h  e x p l a i n e d  
a ; : : a i n  t h e  p u r p o s e s  o f  t h e  m e e t i n G ,  i n t r o d u c e d  t h e  v a r i o u s  v i s i t i n g  
c o u n s e l o r s ,  a n d  p r o v i d e d  t h e  " k i c k - o f f "  a t m o s p h e r e  f o r  t h e  s e c t i o n  
m e e t i n r s  a n d  i n d i v i d u a l  c o u n s e l i n e :  p e r i o d s  t h a t  f o l l o w .  A t  t h e  
s e c t i o n  m e e t i n c ; s ,  a  s p e a k e r  ( o r  s p e a k e r s )  m i c h t  d i s c u s s  t h e  o p p o r -
t u n i t i e s  a n d / o r  l i m i t a t i o n s  o f  a n  o c c u p a t i o n a l  f i e l d  o r  c o l l e g e  
p r o s r a r i .  T i m e  s h o u l d  b e  p r o v i d e d  f o r  q u e s t i o n s  a n d  a n s w e r s .  I n  t h e  
p a s t ,  t h i s  p e r i o d  h a d  u s u a l l y  b e c o ; : i e  t h e  m o s t  i m p o r t a n t  p a r t  o f  t h e  
s e c t i o n  m e e t i n : : ; s .  f ! u r i n : : ;  t h e  d a y ,  s c h e d u l e s  c o u l d  b e  a r r a . n : : ; e d  b y  a  
c o m m i t t e e  o f  t h e  s t u d e n t  c o u n c i l  f o r  i n d i v i d u a l  c o u n s e l i n r " :  i n t e r v i e w s  
w i t h  t h e  v a r i o u s  v i s i t i n g  c o l U 1 s e l o r s .  
T h e  i m p o r t a n c e  o f  C a r e e r  D a y s  h a s  b e e n  t h a t  i t  g a v e  s t u d e n t s  
a n  o p p o r t u n i t y  t o  q u e s t i o n  a u t h o r i t i e s  o n  m a t t e r s  w h i c h  h a v e  n o t  b e e n  
a d e q u a t e l y  a n s w e r e d  i n  t h e  s c h o o l  a c t i v i t i e s .  A n o t h e r  v a l u e  h a s  b e e n  
t h a t  i t  i n v o l v e d  n e a r l y  t h e  e n t i r e  s t u d e n t  b o d y  a n c l  h a s  t h u s  s t i m u l a t e d  
t h o s e  w h o  p r e v i o u s l y  h a d  z i v e n  l i t t l e  t h o u g h t  t o  a  l i f e  c a r e e r .  
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C o u n s e l i n g  
A u t h o r i t i e s  h a v e  a g r e e d  t h a t  t h e r e  s h o u l d  b e  s o m e o n e ,  s u c h  a s  
t h e  t r a i n e d  c o u n s e l o r ,  t e a c h e r - a d v i s e r ,  h o m o - r o o m  s p o n s o r ,  o r  c o r e  
t e a c h e r ,  w h o  o b s e r v e s  t h e  s t u d e n t  i n  a l l  h i s  r e l a t i o n s h i p s  a n d  w h o  
i s  p r i m a r i l y  r e s p o n s i b l e  f o r  h i s  e d u c a t i o n a l  w e l f a r e ,  T h i s  r e s p o n -
s i b i l i t y  i s  e s s e n t i a l  i n  o r d e r  t o  p r o v i d e  a  c o n t i n u i t y  o f  c o n t a c t  
b e t · ; . ; e e n  t h e  s t u d e n t  a n d  t h e  i n d i v i d u a l  s e r v i n g  a s  h i s  d o u n s e l o r  
t h r o u s h o u t  t h e  s t u d e n t ' s  m e m b e r s h i p  i n  t h e  s c h o o l ,  a  b a s i c  f a c t o r  i n  
v i t a l i z i n g  g u i d a n c e .  T h e  c o 1 m s o l o : r '  o r  t e a c h G r - a d v i s e r  s h o u l d  
c o o r d i n a t e ,  p e r i o d i c a l l y ,  t h e  g u i d a n c e  f o r c e s  t h a t  c o m e  t o  p l a y  u p o n  
t h e  s t u d e n t ,  b o t h  f r o m  w i t h i n  a n d  a p a r t  f r o m  t h e  s c h o o l ,  S u c h  
g u i d a n c e  c o u l d  a n d  s h o u l d  b e c o m e  a  h i c ; h l y  p e r s o n a l i z e d  s e r v i c e  o f  
i n c a l c u l a b l e  v a l u e  t o  t h e  s t u d e n t ,  
T h i s  p e r s o n ,  D u n s m o o r  ( 5 :  8 )  c o n t e n d s ,  s h o u l d  a l s o  b e c o m e  t h e  
s t u d e n t ' s  
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s c h o o l  p a r e n t , "  t o  w h o m  t h e  s t u d e n t  w i l l  l o t ; i c a l l y  l o o k  
f o r  a d v i s e  o r  a s s i s t a n c e  a t  a n y  t i m e ,  E a c h  s t u d e n t  n e e d s  a n  a n c h o r ,  
a  f r i e n d ,  a  c o u n s e l o r ,  w h o m  h e  k n o w s  i n t i m a t e l y  a n d  w h o  l i k e w i s e  
k n o w s  a n d  u n d e r s t a n d s  h i m .  I t  m u s t  b e  c e r t a i n ,  t o o ,  t h a t  t h i s  a d v i s e r  
h a s  i n t e l l i g e n c e  s a v o r e d  ~ith p r a c t i c a l i t y ,  a n d  d e s i r a b l e  c u l t u r a l  a n d  
c i 1 l i c  s t a n d a r d s .  I t  m u s t  b e  a s s u m e d ,  s i n c e  h e  i s  e m p l o y e d  a s  a  
t e a c h e r ,  t h a t  h e  i s  o f  t h e  t y p e  t h a t  w i l l  b e a r  a c q u a i n t a n c e ,  a n d  t h a t  
h i s  c h a r a c t · r ,  a c t i o n s ,  a n d  j u d e ; m e n t  a r e  w o r t h y  o f  emul-~tion b y  e a c h  
m e m b e r  o f  h i s  s t u d e n t  f a m i l y ,  
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A c c o r d i n g  t o  S t r a n g  ( 1 3 :  2 4 )  t h e  a f f e c t i v e  q u a l i t y  o f  t h e  r e l a -
t i o n s h i p  h a s  o f t e n  b e e n  f a r  m o r e  i m p o r t a n t  t h a n  t h e  w o r d s  s p o k e n .  I n  
f a c t ,  w h a t  i s  S J . i d  o r  d o n e  s h o u l d  g r o w  o u t  o f  t h e  r e l a t i o n s h i p  e s t a b -
l i s h e d  d u r i n g  t h e  c o u n s e l i n g  p r o c e s s .  
T h e  i n f  o r m e . t i o n a l  a s p e c t  o f  c o u n s e l i n g  h a s  b e e n  o v e r e m p h a s i z e d  
i n  p r a c t i c e .  T o  g i v e  a  p u p i l  i n f o r m a t i o n  o r  e v e n  t o  i n v o k e  i n  h i m  a  
d e s i r e  o r  w i s h  t o  a c c o m n l i s h  a  c e r t a i n  e n d  i s  n o t  e n o u g h .  ! J a n y  p e r -
s o n n e l  w o r k e r s  h a v e  s e e m e d  t o  b e l i e v e  t h a t  i f  t h e  r i g h t  e n d  i s  p o i n t e d  
o u t ,  t h e  r i c ; h t  a c t  w i l l  f o l l o w ,  a n d  h a v e  f a i l e d  t o  r e a l i z e  t h a t  c e r t a i n  
c h a n g e s  m u s t  b e  m a d e  i n  t h e  e n v i r o n m e n t  a n d / o r  l o n g - s t a n d i n g  h a b i t s  
r e v i s e d .  T h e  p u n i l  c a n n o t  b e  e x p e c t e d  t o  c h a n g e  lon[~-established 
h a b i t s  a s  a  r e s u l t  o f  a  s i n f l e  i n t e r v i e w .  S u f f i c i e n t  c o n t a c t s  s h o u l d  
b e  m a d e  t o  o f f s e t  t h e  a f f e c t s  o f  e a r l y  f a i l u r e  i n  t h e  s t r u r ; g l e  t o w a r d  
t h e  n e w  g o a l .  I t  i s  o n l y  a s  c o u n s e l i n p ;  c h a n g e s  t h e  i n d i v i d u a l ' s  g o a l s  
a n d  p u r p o s e s  t h r o u g h  t h e  p e r s o n a l  r e l a t i o n s h i p  e s t a b l i s h e d  t h a t  i t  
w i l l  i n f l u e n c e  a  p u p i l  
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s  l i f e .  
C o u n s e l o r s  h a v e  b e e n  c a l l e d  o n  t o  p e r f o r m  a  g r e a t  v a r i e t y  o f  
i n f o r m a t i o n a l  f u n c t i o n s .  T o  p e r f o r m  t h e s e  f u n c t i o n s  i n t e l l i c ; e n t l y ,  
a  c o m p l e t e  f i l e  o f  d a t a  a b o • J t  e a c h  pm~il m u s t  b e  r e a d i l y  a v a i l a b l e  t o  
c o ; ; n s c l o r s  a n d  t e a c h e r s  i n  o r d e r  t h a t  e a c h  c o u n s e l e e  i s  h e l p e d  t o  s e t  
u p  r e a l i z a b l e  e d u c c t t i o n a l  a n d  v o c a t i o n a l  p l a n s .  
V o c a t i o n a l  c o u n s e l i n c  h a s  i n v o l v e d  n o t  o n l y  t h e  d i s s e m i n a t i o n  o f  
i . . n f o r m a t i o n ,  b u t  s h o u l d  a l s o  m a 1 < e  p r o v i s i o n  f o r  p l a c e m e n t  o f  s t u d e n t s  
i n  j o b s  w h i c h  a r e  i n  l i n e  w i t h  t h e i r  i n t e r e s t s ,  a b i l i t i e s ,  a n d  
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aptitudes. This involved placement in part-time positions, su'lllller 
work, providing work experience during school time, or placement in 
permanent occupations. PL:cement should not be confined as a service 
to those students enrolled in school but should be extended to cover 
those vrho have dropped out of school as well. 
An organized business-like atmosphere should pervade the entire 
school placenent service. Placement that is just incidental and not 
foreplanned will likely have an adverse affect upon the community 
which supports such a service, and upon the students who are the 
backbone of placement services. 
If it has not been feasible for the school to operate a placement 
service, some arrangement could probably be worked out with the local 
employment agency, provided one exists. 
Job placement should not be interpreted to be the final act of 
the vocational co:mselor. In order that conplete evaluation of the 
work experience can be made, systematic plans should be made to 
follow-up each experience. This follow-up should include employer 
contacts to ascertain the employer's reaction to the student's 
performance on the job. It should provide for personal intervie"s 
with the student in order to get his reaction to the work e.lqierience 
and how it affected his attitude toward the particular work area. 
Results of these interviews and resultant inf orm,c',tion should become 
part of the pupil's cumulative record. 
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M a n y  t i m e s  c o u n s e l o r s  h a v e  b e e n  c o n f r o n t e d  w i t h  ; c e r s o n a l  p r o b l e m s  
o f  s t u d e n t s  w h i c h  t h e  c o u n s e l o r  f e e l s  a r e  b e y o n d  h i s  c a p a c i t y  t o  m a k e  
a  s a t i s f a c t o r y  c o n t r i b u t i o n .  I n  s u c h  c a s e s ,  t h e  c o u n s e l o r  s h o u l d  n o t  
h e s i t a t e  t o  r e f e r  t h e  s t u d e n t  t o  a n  a g e n c y ,  s u c h  a s  a  c h i l d - g u i d a n c e -
c l i n i c ,  o r  t o  a n  i n d i v i d u a l  s u c h  a s  a  s c h o o l  p s y c h i a t r i s t  o r  p s y c h o l o -
g i s t .  
E r i c k s o n  ( 6 :  1 9 6 )  h a s  g i v e n  t h e  o p i n i o n  t h a t  a n y o n e  w h o  a t t e m p t s  
t o  d o  g u i d o n c e  o r  c o u n s e l i n c  w o r k  m u s t  e x p e c t  a n d  b e  p r e p a r e d  t o  c o p e  
i n  s o m e  f a s h i o n  w i t h  a n y  t y p e  o f  p r o b l e m .  F r e q u e n t l y ,  t h i s  m i g h t  m e a n  
r e f e r r a l  t o  a n o t h e r  a g e n c y ,  b u t  a p p r o p r i 2 t e  a n d  c a r e f u l l y  h a n d l e d  
r e f e r r a l s  r e p r e s e n t  g o o d  [ ' U i d a n c e  p r a c t i c e s .  
T h e  c h i l d  r 1 _ i i c l a n c e  c l i n i c  i n  t h e  s c h o o l  o r  c o r m n u n i  t y  h a s  b e e n  o f  
v a l u e  b e c a u s e  o f  t h e  s e r v i c e  i t  h a s  r e n d e r e d  t o  i n d i v i d u a l  p u p i l s  a n d  
p a r e n t s ,  t h e  e d u c a t i o n  o f  p r o s p e c t i v e  a n d  e m p l o y e d  t e a c h e r s ,  p r i n c i p a l s  
a n d  o t h e r s  w h o  v i s i t  a n d  c o o p e r a t e  v r i t h  i t ,  a n d  t h e  i n s i r h t  i t  m i c h t  
s u p p l y  r e c ; c : . . r C - i n c  t h e  e f f e c t i v e n e s s  o f  t h e  ; : c h o o l s  a n d  o t h e r  a g e n c i e s .  
T h r o u c ; h  i t s  s t a f : C '  c o n f e r e n c e s ,  i t  h a s  b r o u r : h t  t o  t h e  p r o b l e m  a  
b r e a d t h  o f  v i e w p o i n t s  r a r e l y  a c h i e v e d  b y  a  s i n g l e  p e r s o n .  
S o m e  o i '  t h e  o t h e r  a e ; e n c i e s  t h a t  h a v e  s h o w n  i n t e r e s t  i n  t h e  s o c i a l ,  
e m o t i o n a l ,  a n c '  o t h e r  a d j u s t m e n t  p r o b l e m s  o f  t h e  y o u t h  o f  t h e  c o m m u n i t y  
a r e :  r e c r e a t i o n  d e p a r t m e n t s ,  
1
N e l f a r e  a r ; e n c i e s ,  j u v e n i l e  c o u r t s ,  
c h u r c h e s ,  c o m m u n i t y  c e n t e r s ,  e d i t o r s  o f  n e v , . . s p a p e r s ,  p a r e n t - t e a c h e r  
a s s o c i a t i o n s ,  a n d  s e r v i c e  a n d  f r a t e r n a l  o r c a n i z a t i o n s .  A l l  t h e s e  
g r o c i p s ,  a l o n c ;  Y r i  t h  m 2 n y  i n d i v i d u a l  c i t i z e n s ,  h a v e  s h a r e d  t h e  s c h o o l s  
1  
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interest in and concern for the welfare of youth. Working with and 
for the schools, these agencies could make a valuable contribution to 
the school guidance program. 
Of interest to counselors has been the trend toward the more non-
directive type of counsclinc in which the student plays the more 
important role. 1'/arters (15: 90-92) has described this type of coun-
selj_ng as bein;; directed toward helpinz, the student to develop the 
atility to achieve satisfactor3' adjustment in any problem situation 
rather than to a particular problem. In directive counseling the 
central feature is intellectual interpretation; in non-directive 
counseline· the central features arc release of feeling and achievement 
of insight. 
Warters has further stated that alon::; with many authorities on 
mental h:;n:;iene, some authorities on per0onnel r-rork are advocatine the 
adoption of counselinrc procedures that have certain important 
characteristics of non-directive counseling: (1) establishing a re-
lationship in vrnich the stv.dent can rel2.te himself in a more adult 
fashion to another person and thereby achieve a greater degree of 
responsibleness; (2) making the indivici.ual rather than the problem the 
focal point in order to help him to achieve Greater independence and 
integration throuc:h c:reater understanding of himself; (3) emphasizing 
the emotional or feelj_nz: asrects rather than the intellectual aspects 
of the interview; and (4) centerinc attention upon the immediate 
situ2tion rather than upon the past. 
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A l t h o u c ; h  t h e  c o u n s e l o r  h a s  c o n t i n u e d  t o  b e  t h e  d o m i n a n t  f i g u r e ,  
h e  h a s  b e c o m e  m o r e  o f  a n  a s s i s t i n g  t h a n  a  c o n t r o l l i n g  f o r c e .  E f f o r t s  
t o  r e l e a s e  t e n s i o n  a n d  f e a r  p r e c e d e  a t t e m p t s  a t  i n t e l l e c t u a l  i n t e r -
p r e t a t i o n ,  3 m o t i o n a l  r l c v e l o p : : 1 0 n t  i s  f u : c t h e r e d  t h r o u r - h  t h e  s e l f -
re·~.realing p r o c e s s ,  2 n C  crovrtr~ i n  i n : i e p c n d e n c e  i s  e n c o u r a [ ' e d  b y  g r a 1 1 t i n g  
t h e  s t u d e n t  g r e a t e r  r e s p o n s i b i l i t y  f o r  w o r k i n c  u p o n  h i s  p r o b l e m .  
T e s t i n g  
G u i d a n c e  a u t h o r i t i e s  h a v e  c o n c e d e d  t h a t  c o u n s e l o r s  s h o u l d  t a k e  
a n  a c t i v e  p a r t  i n  t h e  t e s t i n g  p r · o e ; r a l : l ,  b o t h  i n  t h e  a d m i n i s t r a t i o n  o f  
t e s t s  a n d  i n  t h e  i n t e r p r e t a t i o n  o f  t h e  r e s u l t s ,  
E r i c k s o n  ( 6 :  5 0 )  h a s  s t a t e d  t h e  r e a s o n  f o r  u s i n i : ;  t e s t s  h a s  b e e n  
t o  s e r v e  t h e  s t u d e n t  i n  t h e  t e a c h i n r ;  a n d  c o u n s e l i n g  p r o c e d u r e .  T e s t s  
m u s t  b e  i n t e r p r e t e d  t o ; :  e t h e r  - i . f l  t h  a l l  o t h e r  d a t a .  l 1 a " " . r i r 1 i ;  a  relations~1ip 
t o  t h e  p r o b l e m  t o  b e  s o l v e d .  W e  h a v e  o f t e n  f o u n d  a  d i s c r e p a n c y  b e t w e e n  
a c h i e v e m e n t  a n d  t e s t  s c o r e s  o f  a b i l i t y  - g o o d  a c h i e v e m e n t  b e i n g  
c o u p l e d  w i t h  l o v r  t e s t  s c o r e s  o r  p o o r  a c h i e v e m e n t  w i t h  h i r , h  m e a s u r e d  
a b i l i t y .  T h e r e  J ! l i [ ' . h t  b e  m a n y  r e a s o n s  f o r  t h e s e  d i s c r e p a r i c i e s ;  t h e y  
r a i s e  m 2 1 1 y  q u e s t i o n s  a n d  o p e n  m a n y  l i r 1 e s  f o r  i n - v · e s t i g a t i o n .  L a c k  o f  
m o t i v a t i o n ,  i l l n e s s  o r  p h y s i c a l  d e f e c t s ,  l o c : s  o f  i n t e r e s t  i n  s c h o o l ,  
t o o  m a n y  o u t s i d e  a c t i v i t i e s ,  t o o  m u c h  w o r k  o u t s i d e  o f  s c h o o l ,  p o o r  
s t u d y  h a b i t s ,  s o c i a l  a . c t i  1 t i  t i e s ,  p e r s o n ; 1 l i  t ; l  t r a i t s ,  a n C : :  b a c k g r o r m d  
d e f i c i e n c i e s ,  a r e  s o m e  o f  t h e  t h i n g s  t o  b e  c o n s i d e r e d .  S u c h  l i n e s  o f  
i n v e s t , i g a t i o n  m u s t  b e  f o l l o i i v e d  n n t i l  s o m e  r e a s o n a b l e  c e . u s e  o r  c a u s e s  
L i b r n r y  
( " * , , . . , . . , . .  . . .  r  'i;r~~'·-··- --~,,_...._ ""',..t'lt.~--...-.. 
can be found for the discrep311cy. If these are subject to modification 
the student should be given aid to assist him in solving his problem. 
This contention that many factors must be weighed along with test 
results in predicting academic achievement is ref"uted by Sarbin, 
(30: 593) Well controlled researci1 has been the basis for his state-
raent: 
Some have argued that the clinical interview must 
supplement the test procedures so that so-called "in-
tangible" factors which go into achievement may be 
appropriately weishted. i'rom the evidence of this study, 
this clinical step is unnecessary. Predictions of 
collece grades can be made with as much accuracy by the 
simple device of placinr: a straircht-edrce on an alit;nment 
chart. In short, a competent statisticc.l clerk can make 
predictions as well as a hir;hly trained clinical worker. 
This has been found to hold true because many inadequately-trained 
covnselors have considered their ovm subjective opinions to be as 
i.11portan t as standardized tests and thus reduced predictions to near 
chance level. 
Th8 mz..in purpose oI tests has been to enable lnore effective long-
ti.11e planninr, for the indiviclual. They have provided a retrospective 
vim1 of the p::cst, a measurement of the present and an insic·ht into the 
future achievements and capacities of the inciivicoual. This method 
is objective anci standardized and supc.lies information not gained by 
traditional r.1ethous. (9: 33) Objective use of tests requires caution 
and tr2.inin::; on the part oi' the person administerinc and interpreting 
results. 
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T r a x l e r  ( 1 4 :  1 1 )  h a s  s t a t e d  t h a t  t h e  b a s i c  p r o g r a m  f o r  h i : : ; h  s c h o o l s  
s h o u l d  c o n s i s t  o f  a t  l e a s t  f i v e  t e s t s  a n n u a l l y  - a  t e i l t  o f  a c a d e m i c  
a p t i t u d e  o r  r e a d i n g  o n  a l t e r n a t e  y e a r s ,  a n d  a c h i e v e m e n t  t e s t s  i n  
E n g l i s h  a n d  t h r e e  o f  s e 1 1 e r a l  o t h e r  f i e l d s ,  s u c h  a s  m a t h e m a t i c s ,  s c i e n c e ,  
s o c i a l  s t i : d i e s ,  f o r e i g n  l a n g u a 2 e s ,  c o r m n c r c i a l  s u b j e c t s ,  f i n e  a r t s ,  
a n d  p r a c t i c : a l  a r t s  - d e p e n d i n g  o n  w h a t  t h e  r u p i l  w a s  s t u d , ; ' 1 . n g .  
B e s i d e s  t h e  a b o v e - m e n t i o n e d  b a s i c  t e s t s ,  a p t i t u d e  t e s t s  s h o u l d  
b e  g i v e n  a s  t h e  n e e d  a r i s e s ,  u s u a l l y  t o  i n d i v i d u a l  s t u d e n t s .  
T e a c h e r  P a r t i c i p a t i o n  
A l l  t e a c h e 1 ° s  h a v e  b e e n  d o i n g  g u i d a n c e  a n d  w i l l  p r o b a b l y  c o n t i n u e  
t o  d o  s o .  T h e  q u e s t i o n  i s  n o t  w h e t h e r  t e a c h e r s  s h a l l  e n g a r : e  i n  
g u i d a n c e ,  b u t  w h e t h e r  g u i d c n c e  s h a l l  b e  u n p l a n n e d  a n d  i n c i d e n t a l  o r  
p l a n n e d  a n d  n u r p o s e f u l .  
T e a c h e r s ,  b e c a u s e  o f  t h e i r  c l o s e r  c o n t a c t s  w i t h  t h e  p u p i l s ,  h a v e  
f r e q u e n t l y  b e e n  i n  a  b e t t e r  p o s i t i o n  t o  p r o v i d e  t h e  c o n d i t i o n s  n e e d e d  
f o r  e f l ' e c t i v e  c o u n s e l i n c  t h a n  o t h e r  m e m b e r s  o f  t h e  s t a f f .  
T h e :  r e l c : t i o n s h i p  o r  t h e  t e a c h e r  t o  t h e  g u i d a n c e  p r o g r a m  m i g h t  
b e  c o n s i d e r 0 d  i n  t w o  w a y s  a c c o r d i n : : ;  t o  T r a x l e r .  ( 1 4 :  3 0 8 - 1 0 )  F i r s t ,  
t h e r e  i s  t h e  o b v i o u s  c o n n e c t i o n  w i t h  c : u i d c c n c e  w h i c h  t e a c h e r s  h a v e  i n  
s c h o o l  s ; y s t e m s  \ V h e r e  a l l  i n s t r u c t o r s ,  o r  c e r t a i n  s e l e c t e d  o n e s ,  a r e  
d e s i g n a t e d  a s  g u i d a n c e  o f f i c e r s ,  e a c h  b e i n g  r e s p o n s i b l e  f o r  a  g r o u p  
o f  p e r h a p s  t w e n t y  o r  t h i r t y  p u p i l s .  S e c o n d ,  t h e r e  i s  t h e  c o n n e c t i o n  
v r i  t h  g u i d a n c e  w h i c h  e a c h  t e a c h e r  h a s  i n  h e r  r e g u l a r  c l a s s r o o m  a n d  e x t r a  
c u r r i c u l u m  a c t i v i t i e s  r e g a r d l e s s  o r  t h e  s y s t e m  o f  p u i c i c m c e  f o l l o w e d  
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in the school, 
Much of the i:;ui- ance that teachers have done has necessarily been 
through group procedures rather than through individual conferences, 
Alert teachers who have studied their pupils will see opportunities 
to carry on group guidance in connection il'ith their regul<.r teaching, 
For example, most pupils need i:;uidance in study habits. The nature of 
study so varies from subject to subject that probably the most effec-
tive guidance in study habits will be done in connection with the 
actual classwork, Time spent on guidance of this type in the classroom 
is certainly a legitimate function of instruction, 
Strang (13: 2Lil-42) observed that r;ood teachers have always 
established friendly rel2.tions with their pupils; they have soucht to 
understand them; they ha1.re t:;i'.ren 'Ghem the experie11ce, ini'orri2tio11, 
and counsel which they need; and they have continued their interest 
in them long after they have left school, These are four essentials 
of guidance, each of which, of course, may- be performed on different 
levels of expertness. 
The contribution of the teacher to personnel work has varied with 
the teacher's personal qualil'ications and professional preparation, 
In a typical school system one is likely to find only a small number 
of teachers r;ho maY:e an important contribution to the t;uiclartce of 
pupils. An equel numlJer of the faculty are synpathctic toward pupils 
but are ineffective in stud:rin,s thsm and in makin:; provision for 
their needs. A considerable nmnber of the faculty sec the need for 
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g u i d a n c e  o n l y  i n  a c a d e m . i . c  m a t t e r s ,  a n d  t h e  r e s t  a r e  p r i m a r i l y  t e a c h e r s  
o f  s u b j e c t s  r a t h e r  t h a n  t e a c h e r s  o f  c h i l d r e n .  
I t  i s  o b v i o u s  t h a t  c l a s s r o o m  t e a c h e r s  h o l d  a  k e y  p o s i t i o n  i n  t h e  
g u i d a n c e  p r o g r a m  o f  a l n c o s t  a n y  s i z e  s c h o o l .  T h e  a l e r t ,  c o n s c i e n t i o u s  
t e a c h e r  p e r f o r m s  g u i d a n c e  f u n c t i o n s  w h c t h G r  t h e r e  i s  a  f o r m a l  g u i d a n c e  
p r o g r D . l ' l  o r  n o t ,  s o m e t i m e s  s u r p a s s i n g  t h e  r e s u l t s  o b t a i n e d  b y  t r a i n e d  
s p e c i a l i s t s .  T h i s  i s  a t t r i b u t e d  t o  t h e  e v e r y d a y  c o n t a c t  t h e  t e a c h e r  
h a s  w i t h  t h e  p u p i l s ,  a n d  t h e  m u l t i t u d e  o f  o p p o r t u n i t i e s  t h a t  a r i s e  
i n  t h e  c l a s s r o o r . t  t h a t  c a n  b e  i n t e g r a t e d  a n d  w o v e n  i n t o  a  g u i d a n c e  
p a t t e r n .  
I n  o r d e r  t h a t  t e a c h e r s  c a n  l e a r n ,  o r  i m p r o v e ,  t h e i r  g u i d a n c e  
f u n c t i o n s ,  s o m e  t y p e  o f  i n - s e r v i c e  t r a i n i n g  i s  n e c e s s a r y .  T h e  s e v e r a l  
t y p o s  o f  i n - s e r v i c e  t r a i n i n g  t h a t  a r e  a v a i l a b l e  t o  t e a c h e r s  a r e  t h e  
f o l l o w i n g :  e x t e n  i o n  c o u x s e s ,  o n - c a m p u s  c o u r s e s ,  f i e l d - s e r v i c e  c o u r s e s  
a n d  f i e l d  t r i p s  f o r  t h e  p u r p o s e  o f  o b s e r v i n c  g u i d a n c e  p r o g r a m s  i n  
p r a c t i c e .  
T h e  a n o u n t  a n d  k i n d  o f  i n - s c r v · i c e  t r a i . n i n [  f o r  c ; u i d . a n c e  n e e d e d  
i n  t h e  s c h o o l  w i l l  d e p e n d  u p o n  a  m u n b e r  o f  f ' a c t o r s .  T h e  n u m b e r  o f  
t r a i n e d  p e r s o n s  o n  t h e  s t a f f  a n d  t h e  a m o u n t  a n d  q u a l i t y  o f  t r a i n i n g  
t h a t  e a c h  h a s  h a d  m i r , h t  h a v e  i n f l u e n c e  i n  p l a n n i n g  a n  o v e r - a l l  
p r o b r < E l  o f  in-ser~1ice t r a i n i n ; : ; .  T h e  i n - s e r v i c e  t r a i n i n G  p r o g r a m  s h o u l d  
b e  p l a n n e d  p r i m a r i l y  t o  m e e t  t h e  n e e d s  o f  t e a c h e r s  f o r  a n  u n d e r s t a n d i n g  
o f  t h e  m a j o r  t e c h n i q u e s ,  p r a c t i c e s ,  a n d  f u n c t i o n s  i n v o l v e d  i n  c a r r y i n g  
o n  a  g u i d a n c e  p r o g r a m .  S t a f f  m e m b e r s  w h o  a r e  t o  s e r v e  a s  c o u n s e l o r s  
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should obtain training mo1·e extensive and specializ,ed than that of 
the classroom teacher, who is interested in lea.rnin[ about the tech-
nique" he can employ in contributing to the guidance progr=. (7: 
194-96) 
Aclministrators and guidance personnel must recognize the strategic 
position of the classroom teacher and mal:e every e f.fort to aid him in 
carryinr; out a successful classroom guidance progr8lll. Aclministrators 
;md Guidance personnel should likewise enlist the aid of the classroom 
teachers both in individual problems and in the over-all guidance 
picture. 
Hovi the high schools of Kittitas County fit in with the described 
minimum essentials will be discussed from the results of the survey 
reported in Chapter IV. 
40 
C h a p t e r  I V  
F I N D I N G S  O F  C H E C K - L I S T  S U R V E Y  
T h e  r e s p o n s e s  m~de b y  p r i n c i p a l s  a n d  f ; u i d a n c e  w o r k e r s  i n  t h e  
K i t t i t a s  C o u n t y  h i g h  s c h o o l s  t o  t h e  q u e s t i o n s  c o n t a i n e d  i n  t h e  g u i d a n c e  
c h e c k - l i s t  ( a  c o p y  o f  w h i c h  i s  i n  t h e  a p p e n d i x )  w e r e  a s s e m b l e d  i n t o  
a  n a r r a t i v e  t y p e  o f  c o m p i l a t i o n .  T h e  d a t a  p r e s e n t e d  i n  t h i s  c h a p t e r  
i s  a  v e r b a l i z a t i o n  o f  t h e  r e s u l t s  o b t a i n e d  f r o m  t h e  c h e c k - l i s t .  
T h e  I n d i v i d u a l  I n v e n t o r y  
A l l  s c h o o l s  r e p o r t e d  t h 2 t  t h e y  u s e d  f o l d e r - t y p e  c u m u l a t i v e  r e c o r d  
f o r m s  a n d  t h a t  t h e s e  r e c o r d s  f o l l o w e d  p u p i l s  f r o m  l < i n d e r g a r t e n  t h r o u g h  
t h e  t w e l f t h  g r a d e .  E a c h  s c h o o l  s i ; : : n i f i e d  t h a t  i t s  r e c o c · d s  w e r e  e a s i l y  
a v a i l a b l e  t o  t e a c h e r s ,  c o u n s e l o r s ,  a n d  o t h e r  g u i d a n c e  w o r k e l ' s ,  a l t h o u g h  
o n e  r e s p o n d e n t  r e m a r k e d  t h a t  t h e s e  r e c o r d s  w e r e  n o t  u s e d  a d e q u a t e l y  b y  
t h e  t e a c h i n g  s t a f f .  
F a c u l t y  m e e t i n g s  a t  l e a s t  o n c e  a  y e a r  d e v o t e d  t o  t h e  i n t e r p r e t a -
t i o n  a n d  u s e  o f '  p u p i l  d a t a  f o r  e : 1 1 i d a n c e  p u r p o s e s  v r e r e  i n d i c a t e d  b y  
t w o  o f  t h e  s c h o o l s ,  w h i l e  a l l  s c h o o l s  i n d i c a t e d  t h a t  t h e i r  t e a c h e r s  
e x c h a n g e d  i n . C o r m a t i o n  a b o u t  p u p i l s  w i t h  c o u n s e l o r s  a n d  o t h e r  t e a c h e r s .  
I n  o n l y  o n e  s c h o o l  w e r e  p u p i l s  a s s i s t e d  t o  r e v i e w  a n d  i n t e r p r e t  
t h e i r  o v m  r e c o r d s  p e r i o d i c a l l y ,  w h i l e  t h r e e  s c h o o l s  i n d i c a t e d  t h a t  
t h e i r  t e a c h e r s  u s e d  p u p i l  i n v e n t o r i e s  t o  l e a r n  a b o u t  p u p i l s  i n  t h e i r  
c l a s s e s .  
All but one school reported that they used at least the minimwn 
group of standardized tests. The minimum group of standardized tests 
was interpreted as consisting of at least five tests 2.nnually: a 
test of academic aptitude or readinc; on alternate years, and achieve-
ment tests in Emdish 2.nd three other specific fieldn, depending on 
what the pupil was studyinr:;. 
Occupational Information and Training Opportunities 
All schools believec! that their libraries contained an adequate 
number and variety of books about occupations. All renorted that 
college, university, trade, and business school catalogues, and oc-
cupational and educ2.tional information 1rere available to students. 
Occupational briefs, abstracts, monoo;raphs, and pamphlets were 
provided by all but one of the schools. 
Two of the schools indicated that materials ':rere provided for 
acquainting punils with traininc and exploratory opportunities present 
in the curricular ar1d extracurricular programs of the school. One 
of the schools reporting affirmativelypt'ovided these materials to 
ninth graders and seniors who were not (;Din['. on to college. 
Three schools reported that motion pictures and film strips on 
occunation2.l and training op;iortunities were made available to riupils. 
One of the three stated that the use of visual aids in this resnect 
was not extensive. 
C o u r s e s  o r  u n i t s  o n  o c c u p c , t i o n  n e r e  p r o v i d e d  i n  t h e  c u r r i c u l u m  
o f  t w o  o f  t h e  s c h o o l s .  
N o n e  o f  t h e  s c l c . o o l s  h e l d  
1 1
C a r e e r  D a y s ,
1 1  
w h i l e  t w o  s c h o o l s  h e l d  
1 1
C o l l e r ; e  D a y s .
1 1  
O n e  s c h o o l  a n s w e r i n e  n e c ; a t i v c l y  e x p l a i n e d  t h a t  t h e y  
h e l d  
1 1  
C o l l e [ ; e  V i s i  t a  t i  o n "  d a y  o n l y ,  i n  w h i c h  r e p r e s e n t a t i v e s  f r o m  
c o l l e ; : ; e s ,  t r a i n i n c  i n s  t i  t . u t i o n s ,  a n d  t h e  a r m e d  f o r c e s  c a m e  i n t o  t h e  
s c h o o l  f o r  t h e  p u r p o s e  o f  a n s w e r i n g  q u e s t . i o n s  a b o u t  t h e i r  r e s p e c t i v e  
i n s t i t u t i o n s .  
T e 2 . c h e r - p l a n n e c l  a n d  s p o n s o r e d  v i s i t s  t o  p l a c e s  o f  e m p l o y m e n t  f o r  
g r o u p s  o f  p u p i l s  w e r e  e n c o u r a g e d  b y  a l l  b u t  o n e  o f  t h e  s c h o o l s .  
F o l l o w - u p  s t u d i e s  o f  s c h o o l  d r o p - o u t s  a n c ' ,  g r a d u a t e s  t o  s e c u r e  
i n f o r m c . t i o n  c . b o u t  o c c u p c : t i o n a l  a n d  t r a i n i n g  o p p o r t u n i t i e s  a n d  r e q u i r e -
m e n t s  w e r e  m a d e  b y  o n l y  o n e  o f  t h e  s c h o o l s .  
T h r e e  o f  t h e  s c h o o l s  r e p o r t e d  t h a t  r e p r e f ' e n t a t i v e s  o f  t r a i n i n g  
i n s t i t u t i o n s  w e r e  i n v i t e d  t o  t a l k  w i t h  r , : r o u p s  a n d  i n d i v i d u a l s ,  a n d  
t h r e e  i n c : i c c t e d  t h , , , t  c o m m u n i t y  r e s o u r c e s  w e r e  u t i l i z e d  i n  g a t h e r i n g  
O C C l l p o . t i o n a l  a n d  tr~ininf: i n f o r m : 1 t i o n .  
C o u n s e l o r s  i n  t w o  s c h o o l s  r e g u l a r l y  p r o v i d e d  a s s i s t a n c e  f o r  
c m m s e l e e s  i n  t h e  i n v e s t i g a t i o n  o f  o c c u p a t i o n a l  a n d  t r a i n i n g  o p p o r t u n i -
t i e s  a n d  r e q u i r e m e n t s .  
C o u n s e l i n g  
S i n c e  o n l y  o n e  s c h o o l  r e s p o n d i n g  e m p l o y e d  a  c o u n s e l o r  w h o  p e r -
f o r m e d  a c t u a l  c o u n s e l i n [  d u t i e s ,  t h e  t e r m  
1 1  
c o u n s e l o r "  a s  u s e d  i n  t h i s  
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s e c t i o n ,  r e f e r s  t o  t h e  t e a c h e r ,  o r  m o r e  o f t e n ,  t h e  p r i n c i p a l ,  w h o  i s  
r e s p o n s i b l e  f o r  m o s t  o f  t h e  counselin~ c l o n e  i n  t h e  s e c o n c l 2 . . r y  s c h o o l s  
o f  K i t t i t a s  C o u n t y .  
O n e  s c h o o l  i n d i c a t e d  t h a t  c o u n s e l o r s  a s s i s t e d  e a c h  c o u n s e l e e  t o  
s e t  u p  o b t a i n a b l e  e d u c a t i o n a l  a n d  v o c t i o n a l  p l a n s .  O n e  o f  t h o  s c h o o l s  
a n s w e r i n f  t h i s  q u e c o t i o n  i n  t h e  n e g a t i v e  s t a t e d  t h , 1 . t  t i l i s  s e r v i c e  w a s  
p e r f o r m e d  
1 1  
o n l y  w h e n  a s k e c l .
1 1  
N o n e  o f  t h e  s c h o o l s  indic~tecl t h a t  c o u n s e l o r s  a s s i s t e d  w i t h  t h e  
p l a n n i n g  o f  p l a c e m e n t  a n d  f o l l o w - u p  s e r v i c e s ,  a n d  o n l y  o n e  r e p o r t e d  
t h a t  c o ' J J 1 s e l o r s  p r o v i d e  o c c u p ;  t i o n a l  a n d  t r a i n i n g  i n f o r t n C - t i  o n  f o r  
c o u n s e l e e s .  
T h e  c o u n s e l o r ,  i n  c o o p e r a t i o n  r r l t h  t h e  U n i t e r :  S t a t < e s  & " ! p l o y m e n t  
S e r v i c e ,  a s s i s t e d  w i t h  a  t e s t i n g  p r o f T 2 J l l  i n  o n e  s c h o o l .  
T h r e e  o f  t h e  s c h o o l s  a n s w e r e d  n e g a t i v e l y  t o  t h e  q u e s t i o n s ,  
1 1
d o  
c o u n s e l m
0
s  a s s i s t  t e a c h e c  s  a n d  a d m i n i s t r a t o r s  t o  p l a n  a n d  c a r r y  o u t  
t h e  o r i e n t c : t i o n  p r o s r a m ?
1 1  
I n  o n l y  o n e  s c h o o l ,  d i d  c o u n s e l o r s  p e r i o c l i c a l l y  r e v i e w  w i t h  e a c i l  
c o u n s e l e e  t h e  r e c o r d  h e  w a s  m a k i n r : ,  i n  o r d e r  t h a t  h e  m i r : h t  b e  a c q u a i n t e d  
v i i  t h  t h e  p r o : ; r e s s  h e  w a s  m a k i n g .  
C o u n s e l o r s  i n  n o n e  o f  t h e  s c h o o l s  p r e p 2 T c d  c a s e  s t u d i e s  a n d  
c o n d u c t e d  c a s e  c o n f e r e n c e s ,  n o r  d i d  t h e y  a s s i s t  w i t h  p l a n n i n g  a n d  
c a r r y i n g  o u t  o n - t h e - j o b ,  i n - s e r v i c e  t r a i n i n r ;  i n  g u i d a n c e  f o r  a l l  s t a f f  
m e m b e r s .  
W +  
N o  a f f i r m a t i v e  a n s w e r s  w e r e  g i v e n  t o  t h e  q u e s t i o n  
1 1
d o  c o u n s e l o r s  
a s s i s t  t e a c h e r s  a n d  a d m i n i s t r a t o r s  t o  r e a d j u s t  a n d  r e o r f C ; a n i z e  t h e  
c u r r i c u l u m  s o  t h a t  i t  l e a d s  t o  b e t t e r  p u p i l  a d j u s t m e n t  ?
1 1  
I n  o n e  s c r w o l  C O l m s e l o r s  a s s i s t e d  d r o p - o u t s  a n d  g r a d u a t e s  t o  
o b t a i n  d e s i r a b l e  e m o l o y m e n t  a n d  t o  s e c u r e  a d d i t i o n < : Q  t , · a i n i n i ;  n e c e s s a r y  
f o r  s u c c e s s  o n  t h e  j o b .  
T h e  c m m s e l o r  i n  o n e  s c h o o l ,  w i t h  t h e  a s s i s t a n c e  o f  o t h e r  s t a f f  
m e m b e r s ,  a s s e : n b l e d  i n c i i v i d . u a l  i n v e n t o r i e s  o f  c o u n s e l e e s .  
P l a c e m e n t  
N o n e  o f  t h e  s c h o o l s  o p e r a t e d  a  j o b - p l a c e T " . e n t  s e r v i c : e  f o r  p u p i l s  
a n d  n o n e  o p e r a t e d  a  j o b - p l a c e m e n t  s e r v i c e  f o r  o u t - o f - s c h o o l  y o u t h .  
H o n e v e r ,  t h r e e  o f  t h e  s c h o o l s  a s s i s t e d  p u p i l s  t o  s e c u r e  p a r t - t i m e  a n d  
v a c a t i o n  e m p l o y m e n t  i n  a c c o r d a n c e  w i t h  i n d i v i d u a l  n e e d s .  
T h r e e  s c h o o l s  i n d i c a t e d  t h 1 1 t  w h e n  n e c e s s c : r y  1 1 n d  d e s i r a b l e ,  p u p i l s  
w e r e  a s s i s t e d  t o  w i t h d r a w  f r o m  s c h o o l  a n d  o b t a i n  e m p l o y m 0 n t .  
O n l y  o n e  s c h o o l  h a d  a  c o o o e r a t i v e  p l a c e m e n t  p l a n  w i t h  e m p l o y e r s  
1 1 n c l  p u b l i c  o l a c e m e n t  a g e n c i e s  i n  t h e  c o m m u n i t y ,  a . ' " l d  o n l y  o n e  s c h o o l  
h a d  a  p a r t - t i m e  c o o p e r a t i v e  Y l o r k - P . · 1 : p e r i e n c e  p r o g r a m .  
T h r e e  o f  t h e  s c h o o l s  r e p o r t e d  t h a t  i t s  p u p i l s  w e r e  f a m i l i a r  w i t h  
o p p o r t 1 m i t i e s  f o r  p l a c e m e n t  a s s i s t a n c e  i n  t h o  s c h o o l  a n d  t h e  c o m m u n i t y  
a n d  t h r e e  i n d i c a t e d  t h 2 t  t h e  c ; c h o o l  a s s i s t e d  p u p i l s  t o  l e a r n  h o w  t o  
a p p l y  f o r  a  j o b .  
4 5  
A definite plm for placing pupils in subjects, curriculums, 
extracurr:Lcular, and com11unity acti vi tes vTas in effect in only one 
secondary school in Kittitas County. 
Follow-up 
!Jone of the schools carried out systematic follow-up of school 
graduates and drop-outs, while two kept inform2tion on thG number of 
drop-outs: why they left school and v1here they went. One school re-
ported that it vras startinc.· a systematic follov1-up plan this year. 
No schools had informe>_tion on training opport,mities utilized by 
form2r pupils for five years al'ter they left school, and none used 
inform2_tion on the types and locations of jobs held by i'ormer pupils 
for :five years after they left school, 
One school used follov1-up data for reorganizing and revising the 
curricullll'.l at recular intervals 1ihile none of the schools followed-up 
each pupil who goes to work to determine his success on the job and 
to evaluate the contribution of the counseling servi.ce to his occupa-
tj_onal and educational adjustment, 
The use of follov1-up data to inform present pupils of occupation:ll 
and training opportu_'li ties available to them was practiced by a single 
school. 
None o_[' th8 schools followed-up in-school placements to evaluate 
the success of pupils in the next opportunity. Likewise, none of the 
schools followed-up all pu11ils on part-time and vacation jobs. 
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T e a c h e r  P a r t i c i p a t i o n  
A l l  o f  t h e  s c h o o l s  r e p o r t e d  t h a t  t h e i r  l i b r ; J r i e s  c o n t a i n e d  a  
r e a s o n a b l e  n w n b e r  o f  p r o f e s s i o n a l  g u i d 2 n c e  b o o k s  a n d  p e r i o d i c a l s  f o r  
t e a c h e r s .  
T h r e e  o f  t h e  s c h o o l s  i n d i c a t e d  t h a t  t h e i r  t e a c h e r s  f e e l  t h a t  t h e y  
h a v e  r : ; u i d a n c e  r e s p o n s i b i l i t i e s  f o r  p u p i l s  i n  t h e i r  c l a s s e s .  O n e  s c h o o l  
q u a l i f i e d  t h i s  s t a t e ! I l e n t  b y  r e m a r k i n c  t h a t  
1 1
m o s t  t e a c h e r s "  h a v e  t h i s  
a t t i t u d e .  
O n l y  o n e  s c h o o l  r e p o r t e d  t h a t  i t s  t e a c h e r s  d i d  n o t  a t t e n d  c ; u i c a n c e  
m e e t i n c s  a n d  c o n f e r e n c e s  w h e n  t h e y  h a d  a n  o p p o r t u n i t y .  
A l l  f o u r  s c h o o l s  r e p o r t e d  t h a t  t e a c h e r s  c o n f e r  w i t h  p r i n c i p a l s  
a n d  c o u n s e l o r s  a b o u t  p u p i l s  w h o  n e e d  s p e c i a l  a t t e n t j _ o n ,  a n d  a l l  f o u r  
i n d i c a t e d  t h a t  t e a c h e r s  c o n f e r  w i t h  n a r e n t s  a . t o u t  t h e  p r o b l e ! I l s  a n d  
n e e d s  o f  t l 1 e i r  ~upils. O n e  s c h o o l  r e m a r k e d ,  i n  I > e 1 3 a r c i  t o  t h e  l a t t e r  
p r a c t i c e ,  t h a t  t h i s  w a s  d o n e  
1 1  
s o 1 n c t i m e s ,  b u t  n o t  a 3  m u c h  a s  - 1 . v e  - r 1 o u l d  
l i k e  t o , "  a n d  a n o t h e r  r e s p o n d e n t  s t a t e d  i t  w a s  d o n e  
1 1
o c c a s i o n a l l y .
1 1  
T h - e  f i n c l i l l [ S  o f  t h i s  s u r v e y  o f  t h e  c ; u i d 2 J l c e  p r a c t i c e s  o f  t h e  
s e c o n d a r y  s c h o o l s  o f  K i t t i t a s  C o u n t y  a p p e a r  t o  r e v e a l  s h o r t c o m i n r ; s  a n d  
o b s t a c l e s  w h i c h  c o n f r o n t  m a n y  s c h o o l s  o f  s i m i l a r  s i z e  t h r o u r , h o u t  t h e  
n a t i o n .  T h e  l a . c k  o f  f i n a n c e s  v d . t h _  - i " r h i c h  t o  e m p l o y  c o u n s e l o r s  o r  t o  
h i r · e  a d d i t i o n a l  t e c _ c h c r s  s o  t h 2 t  c o u n s e l i n r ,  t i m e  i s  a v a i l a b l e  f o r  t h e  
i n t e r e s t e d  c l a s s r o o m  t e a c h e r ,  i s  a  p r o b l 8 m  c o m m o n  t o  a  n u m b e r  o f  
s c h o o l s .  
4 7  
The incidental nature of the .ruidance programs in Kit ti tas County 
reflects a lack of teacher and administrative preparation and training 
in guidance. This situn.tion is not unique to Kittitas County, but, 
according to other studies, is al1!1ost universally found as a major 
handicap to adequate guidance programs. 
In some aspects, the guidance programs in the secondary schools 
in Kittitas County closely parallel t.~ose found in other sections 
of the state and in the nation. It may be assumed from the findings 
of the survey that the guidance practices in Kittitas County fall far 
short of what authorities believe to be an adequate program of 
guidance. However, in li13ht of similar studies, there appear to be 
many schools throughout the nation that fail to provide adequate 
guidance services for their students. 
48 
C h a p t e r  V  
S U M M A R Y  A N D  C O N C L U S I O N S  
I n  o r d e r  t o  a s c e r t a i n  t h e  g u i d a n c e  p r a c t i c e s  o f  t h e  s e c o n d a r y  
s c h o o l s  i n  K i t t i t a s  C o u n t y ,  a  c h e c k - l i s t  q u e s t i o n n a i r e  w a s  t a k e n  t o  
e a c h  s c h o o l  b y  t h e  w r i t e r .  T h e  p r i n c i p a l  o r  c ; u i d a n c e  w o r k e r  i n  t h e  
s c h o o l s  w a s  f a m i l i a r i z e d  w i t h  t h e  q u e s t i o n n a i r e  b e f o r e  h e  f i l l e d  i t  o u t .  
T 1 ' e  c h e c k  l i s t  w a s  c o n s t r u c t e d  f o r  
1 1
Y e s
1 1  
a n d  
1 1
N o
1 1  
r e s p o n s e s  t o  e a c h  
i t e m ,  a n d  s p a c e  w a s  p r o v i d e d  f o r  a d d i t i o n a l  r e m a r k s  o f  t h e  r e s p o n d e n t .  
A  r e v i e i ' r  o f  s o m e  o f  t h e  r e s e a r c h  d o n e  i n  r e l c . t e d  a r e a s  · w a s  i n -
c l l c d e d  i n  C h a p t e r  I I  t o  s h o w  t h e  t e c h n i q u e s  a n d  r e s u l t s  o b t a i n e d  f r o m  
t h i s  t y p e  o f  s u r v e y  i n  o t h e r  a r e a s  o f  t h e  c o u n t r y .  
C h a p t e r  I I I  w a s  d e v o t e d  t o  w h a t  s o m e  a u t h o r i t i G s  b e l i e v e  t o  b e  
t h e  mir~irnum e s o e n t i a l s  o f  a n  a d e q u 2 . t e  g u i d a . r 1 c e  p r o g r 2 . . r n .  T h e  s t a t u s  
o f  t h e  g u i d a n c e  p r o c r a m s  i n  t h e  s e c o n d a r y  s c h o o l s  o f  K i t t i t a s  C o u n t y  
w a s  b a s e d  o n  t h e i r  d e v i a t i o n  f r o m  t h e s e  r r . i n i m u m  e s s e n t i 2 - l s .  
T h e  i n d i v i d u a l  i n v e n t o r i e s  m a i n t a i n e d  b y  t h e  s e c o n d a r y  s c h o o l s  
i n  K i t t i t a s  C o u n t y  a p p e a r e d  a d e q u a · L e  b u t  g e n e r a l  i n  u s e .  T h e i r  u t i l i z a -
t i o n  b y  t h e  t e a c h i n g  s t 2 . f f  w a s  m a i n l y  f o r  l e a r n i n g  a b o u t  p u p i l s  i n  t h e  
i n d i v : L d u a l  t e a c h e r ' s  c l a s s r o o m  a n d  v e r y  l i t t l e  w a s  d o n e  a b o u t  a s s i s t i n g  
p u u i l s  t o  r e v i e w  t h e i r  o v m  r e c o r d s  p e r i o d i c a l l y .  
H i g h  s c h o o l  p u p i l s  i n  K i t t i t a s  C o u n t y  a p p e a r e d  t o  b e  r e c e i v i Y l ! '  
a d e q u a t e  t e s t i n ; : ;  a c c o r d i n r ,  t o  t h e  a d r r . i n i s t r a t o r s  a n d  c o u n s e l o r s  
1  
interpretation, as all but one school indicated that the minimUlll c;roup 
of standardized tests vrere being used. 
Libraries in all the schools contained an adequate number Md 
variety of books about occupations. Students in all schools also 
had access to college, university, trade, and business school cataloc;ues 
and most schools provided current occupational briefs, abstracts, 
monographs, and pamphlets. 
Amonc the materials for acquaintinc; pupils with occupational and 
training opportunities, motion pictcres and film strir's played an 
irnportcnt part. Other tools 3.11d techniques, such as 11 Career Days, 11 
follow-up studies of school leavers, and occupation courses were not 
utilized to any great extent. 
The role of the counselor in the majority of Kittitas County's 
secondary schools was practically non-eYistent, since only one school 
made provision for a counselor in its cuidn.n.ce program. In most 
schools the principal assumed the position of counsdor and the press 
of administrative duties made it practically impossible for him to 
devote the necessary time and enercy required for counseling. 
Job placement for pupils was not offered by any of the schools 
althour:h three of the schools reported that its pupils were familiar 
with opportunities for placement assistance in the school and the 
corrimunity. 
Althouch the Washinr;ton State Emriloymsnt Service offered its 
placement and counselinE services on a county-vd.de basis, only one 
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s c h o o l  i n d i c a t e d  t h a t  i t  a v a i l e d  i t s e l f  o r  t h e s e  s e r v i c e s .  I t  w a s  
n o t e d ,  h o w e v e r ,  t h a t  t w o  s c h o o l s  c o o p e r a . t e d  w i t h  t h e  W a s h i n g t o n  S t a t e  
E m p l o y n e n t  S e r v i c e  i n  g i v i n g  t h e  G e n e r a l  A p t i t u d e  T e s t i n g  B a t t e r y  t o  
s e n i o r s  w h o  d i d  n o t  i n t e n d  t o  g o  o n  t o  colle~:e. A r r a n g e m e n t s  w e r e  
p e n d i n G  a t  t h e  t i r . i e  o r  t h e  s u r v e y  f o r  a n o t h e r  s c h o o l  t o  u t i l i z e  t h i s  
s e r v i c e .  
F o l l o v T - u p  s t u d i e s  w e r e  n o t  p r a c t i c e d  b y  t h e  m a j o r i t y  o f  t h e  s c h o o l s .  
T h e  r e s u l t s  o r  t h e  s u r v e y  s e e m  t o  i n d i c a t e  t h a t  t h e  t e a c h e r s  
p a r t i c i p a t e  i n  t h e  r ; u i d m c e  p r o g r a m s ,  a l t h o u g h  i n  t h e  a b s e n c e  o f  a  
f o r m a l  w e l l - d e f i n e d  p r o g r =  t h e i r  p a r t i c i p a t i o n  i s  o r  i n c i d e n t a l  
n a t u r e .  
C o n c l u s i o n s  
G u i d a n c e ,  a s  a  w e l l - d e f i n e d  f e a t u r e  o f  t h e  e d u c a t i o n a l  p r o g r a m ,  
c l i d  n o t  e x i s t  i n  m o s t  o f  t h e  s e c o n d a r y  s c h o o l s  o f  K i t t i t a s  C o u n t y .  
S e v e r a l  s u r f a c e  f e a t u r e s  o f  a  g u i d a n c e  p r o g r a m  a p p e a r e d  i n  a l l  t h e  
s c h o o l s ,  b u t  t h e  r o l e  o r  g u i d a n c e  h a s  n o t  y e t  r e a c h e d  a  p o s i t i o n  o f  
i m p o r t a n c e  i n  t h e  m a j o r i t y  o f  c a s e s .  
L a c k  o f  f i n a n c e s  a n d  o f  t r a i n e d  D n d  i n t e r e s t e d  p e r s o n n e l  w e r e  t h e  
t w o  r e a s o n s  p r e d o m i n a n t l y  a d v a n c e d  f o r  t h e  i n c i d e n t 2 . l  n a t u r e  o f  t h e  
e ; u i d 2 r 1 c e  p r o c : r a m s .  T o  t h i s  s h o l 1 l < l  b e  a d d e d ,  p e r h a p s ,  a  c e r t a i n  a n o u n t  
o f  c i v i c  a n d  a ; l m i n i s t r a t i v e  p a s s i v e n e s s  a n d  i n d i f f e r e n c e .  
T h e  s m a l l  s i z e  a n d  l i m i t e d  f i n a n c e s  o f  m o s t  o f  t h e  s c h o o l s  m a d e  
u n f e a s i b l e  a  f o r m a l  g u i d a n c e  s t a f f  a n d  p r o g r a m ,  b u t  c l e a r - c u t  a n d  
5 1  
vigorous leadership could instill the r:uidance viewpoint into the 
teaching staff and thus assure students of ~ore thD!l an academic 
education. 
Until such time as teachers 2nd administrators realize the 
function and value of guidance, and unite to bring such a program 
into being, high school students in Kittitas County will not receive 
as coflplete individual guidance and assistDnce as that afforded 
students in schools 0>here guidance proi:;r=s are growing mcl are fully 
functional. 
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XICINZddV 
GUIDANCE CHECK-LIST 
I. The Individual Inventory 
1. Do cumulative records follow pupils 
from kindercarten through the twelfth 
grade? 
2. Are folder-type cumulative-record 
forms used? 
3. Are records easily available to 
teachers, counselors, and other 
guidance \Yorkers? 
4. Is at least one faculty meeting each 
year devoted to the interpretation 
and use of pupil da.ta for ruidcnce 
purposes? 
5. Are pupils assisted to review and inter 
pret the2-r 01'm records neriodically? 
6. Do teachers use pupil inventories to 
learn about DUDils in their classes? 
7. Do teachers exchange information about 
pupils vrith counselors and other 
teachers? 
8. Does the school use at least the mini-
mum ~roup of standardized tests? 
II. Occupational Information ~ 
Training 0pportunities 
1. Does the library contain an adequate 
number 3l1d variety of books about 
occupations? 
2. Are collece, university, trade, and 
business school catalogs, and occu-
pational and educational information 
available to students? 
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No Yes Remarks 
5 4  
N o  
Y e s  R e m a r k s  
3 .  A r e  o c c u p a t i o n a l  b r i e f s ,  a b s t r a c t s ,  
m o n o g r a p h s ,  M d  p a . ' I l p h l e t s  a v a i l a b l e  
t o  p u p i l s ?  
4 .  A r e  m a t e r i a l s  p r o v i d e d  f o r  a c q u a i n t i n g  
p u p i l s  w i t h  t r a i n i n g  a n d  e x p l o r a t o r y  
o p p o r t u n i t i e s  p r e s e n t  i n  t h e  c u r r i c u -
l a r  a n d  c o c u r r i c u l a r  p r o g r a m s  o f  t h e  
s c h o o l ?  
5 .  A r e  m o t i o n  p i c t u r e s  a n d  f i l m  s t r i p s  
o n  o c c u p a t i o n a l  a n d  t r a i n i n g  o p p o r -
t u n i t i e s  m a d e  a v a i l a b l e  t o  n u p i l s ?  
6 .  A r e  c o u r s e s  o r  u n i  t s  o n  o c c u p a t i  m s  
p r o v i d e d  i n  t h e  c u r r i c u l u m ?  
7 .  D o e s  t h e  s c h o o l  h o l d  C a r e e r  D a y s ?  
8 .  D o e s  t h e  s c h o o l  h o l d  C o l l e g e  D a y s ?  
9 .  D o e s  t h e  s c h o o l  e n c o u r a [ ' . e  t e a c h e r - '  
p l a n n e d  a n d  s p o n s o r e d  v i s i t s  t o  
p l a c e s  o f  e m p l o y m e n t  f o r  g r o u p s  o f  
p u p i l s ?  
1 0 .  A r e  f o l l o w - u p  s t u d i e s  o f  s c h o o l -
l e a v e r s  c a r r i e d  o u t  t o  s e c u r e  i n f e r -
m a t i o n  a b o u t  o c c u p a t i o n a l  p , n d  t r a i n i n g  
o p p o r t 1 m i  t i e s  a n d  r e q u i r e m e n t s ?  
1 1 .  A r e  r e p r e s e n t a t i v e s  o f  t r a i n i n g  
i n s t i t u t i o n s  i n v i t e d  t o  t a l k  w i t h  
" r o u p s  a n d  i n d i v i d u a l s ?  
1 2 .  A r e  c o m m u n i t y  r e s o u r c e s  u t i l i z e d  i n  
g a t h e r i n ( - :  o c c u p a t i o n a l  a n d  t r a i : n i n g  
i n f o r m a t i o n ?  
1 3 .  D o  c o u n s e l o r s  r e g u l a r l y  p r o v i d e  
a s s i s t a n c e  f o r  c o u n s e l e e s  i n  i n v e s t i -
g a t i o n  o f  o c c u p a t i o n a l  a n d  t r a i n i n g  
0 1 2 1 2 o r t u n i t i e s  a n d  r e q u i r e m e n t s ?  
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R e m a r k s  
I I I .  C o u n s e l i n g  
1 .  
D o  c o u n s e l o r s  a s s i s t  e a c h  c o u n s e l e e  
I  
'  
t o  s e t  u p  r e a l i z a b l e  e d u c a t i o n a l  a n d  
v o c a t i o n a l  p l a n s ?  
2 .  D o  c o u n s e l o r s  a s s i s t  w i t h  t h e  p l a n n i n g  
o f  p l a c e m e n t  a n d  f o l l o w - u p  s e r v i c e s ?  
3 .  
D o  c o u n s e l o r s  p r o v i d e  o c c u p a t i o n a l  a n d  
t r a i n i n g  i n f o r m a t i o n  f o r  c o u n s e l e e ?  
4 .  
D o  c o u n s e l o r s  a s s i s t  w i t h  t h e  t e s t i n g  
p r o g r a m ?  
5 .  
D o  c o u n s e l o r s  a s s i s t  t e a c h e r s  a n d  
a d m i n i s t r a t o r s  t o  p l a n  a n d  c a r r y  o u t  
t h e  o r i e n t a t i o n  p r o g r a m ?  
6 .  
D o  c o u n s e l o r s  p e r i o d i c a l l y  r e v i e w  
w i t h  e a c h  c o u n s c l e e  t h e  r e c o r d  h e  i s  
m a k i n g ,  
i n  o r d e r  t h a t  h e  m a y  b e  a c -
q u a i n t e d  w i t h  t h e  p r o t ; r e s s  h e  i s  
m a k i n g ?  
- - -
7 .  
D o  c o u n s e l o r s  p r e p a r e  c a s e  s t u d i e s  
a n d  c o n d u c t  c a s e  c o n f e r e n c e s ?  
8 .  
D o  c o u n s e l o r s  a s s i s t  w i t h  p l a n n i n g  a n d  
c a r r y i n g  o u t  o n - t h e - j o b ,  i n - s e r v i c e  
t r a i n i n g  i n  g u i d a n c e  f o r  a l l  s t a f f  
m e m b e r s ?  
9 .  
D o  c o u n s e l o r s  a s s i s t  t e a c h e r s  a n d  
a d m i n i s t r a t o r s  t o  r e a d j u s t  a~d r e -
o r g a n i z e  t h e  c u r r i c u l u m  s o  t h a t  i t  
l e a d s  t o  b e t t e r  p u p i l  a d j u s t m e n t ?  
1 0 .  
D o  c o u n s e l o r s  a s s j _ s t  s c h o o l - l e a v e r s  t c  
o b t a i n  d e s i r a b l e  e m p l o y m e n t  a n c  t o  
s e c u r e  a d d i t i o n a l  trainin~ necessa~r 
f o r  s u c c e s s  o n  t h e  j o b ?  
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11. Do counselors, with the assistwce of 
other staff members, assemble 
individual inventories of counselees? 
IV. Placement 
1. Does the school operate a job-place-
ment service for pupils? 
2. A job-placement service for oui:r-of-
school youth? 
3. Does the school assist pupils to I secure part-time and vacation employ-
ment in accordance with individual j 
needs? i 
4, When necessa:t"J and desirable, 2.re 
pupils assisted to withdraw from 
school and obtain emnloyment? 
;;. Does the school have a cooperative 
placement plan vii th employers and 
public placement ac:encies in the 
community? 
6. Does the school have a pari:r-time 
coouerative work-exnerience program? 
7. Are pupils f a.llliliar vii th opportunities 
for placement assistance in the school 
and the communit;z? 
8. Does the school assist pupils to learn 
hoYr to annly for a job? 
9. Does the school have a definite plan 
for placinG pupils in subjects, 
curriculums, coc~rricular and com-
munity activities? 
v. Follow-~ 
1. Does the school carry out systematic 
follow-up of school-leavers (c:radu-
' 
-
? aces and drop outs) 
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2 .  D o e s  t h e  s c h o o l  k e e p  i n f o r m a t i o n  
o n  t h e  n u m b e r  o f  d r o p - o u t s :  w h y  
t h e y  l e f t  s c h o o l  a n d  w h e r e  t h e y  g o ?  
-
3 .  D o e s  t h e  s c h o o l  h a v e  i n f o r m a t i o n  
o n  t r a i n i n g  o p p o r t l i n i  t i e s  u t i l i z e d  
l  
b y  f o r m e r  p u p i l s  f o r  f i v e  y e a r s  a f t e r  
t h e y  l e a v e  s c h o o l ?  
4 .  D o e s  t h e  s c h o o l  u s e  i n f o r m a t i o n  o n  t h e !  
t y p e s  a n d  l o c a t i o n s  o f  j o b s  h e l d  b y  I  
f o r m e r  p u p i l s  f o r  f i v e  y e a r s  a f t e r  
t h e y  l e a v e  s c h o o l ' /  
5 .  D o e s  t h e  s c h o o l  u s e  f o l l o w - u p  d a t a  f o r  
r e o r g a n i z i n [ :  a n d  r e v i s i n g  t h e  c u r 1 · i c u -
1 1 1 . m  a t  r e g u l a r  i n t e r v a l s ?  
6 .  D o e s  t h e  s c h o o l  : f o l l o w  u p  e a c h  p u p i l  
w h o  f , O e s  t o  v r o r k ,  t o  d e t e r m i n e  h i s  
s u c c e s s  o n  t h e  j o b  a n d  t o  e v a l u a t e  t h e  
c o n t r i b u t i o n  o f  t h e  c o u n s e l i n 2 ;  s e r v i c e  
t o  h i s  o c c u p a t i o n a l  a . ' 1 d  e d u c a t i o n a l  
a d j u s t m e n t ?  
7 .  A r e  f o l l o w - u p  d a t a  u s e d  t o  i n f o r m  p r e s e n t  
p u p i l s  o f  occupatj~onal a n d  t r a i n i n : : ;  
o p p o r t u n i t i e s  a v a i l a b l e  t o  t h e m ?  
8 .  
A r e  a l l  i n - s c h o o l  p l a c e ; n e n t s  f o l l o w e d  
u p ,  
t o  e v a l u a t e  t h e  s u c c e s s  o f  p u p i l s  
i n  t h e  n e x t  o p p o r t u n i t y ?  
9 .  D o e s  t h e  s c h o o l  f o l l o w  u p  a l l  n u p i l s  
o n  p a r t - t ; _ m e  a . ' 1 d  v a c a t i o n  j o b s ?  
V I .  T e a c h e r  P a r t i c i p a t i o n  
l .  D o e s  t h e  l i b r a r y  c o n t a i n  a  r e a s o n a b l e  
n u m b e r  o f  p r o f e s s i o n a l  G u i · - : l < : i . n c e  b o o k s  
a n d  p e r i o d i c a l s  f o r  t e a c h e r s ?  
-
2 .  D o  t e a c h e r s  f e e l  t h a t  t h e y  h a v e  
g~~1idance r e s p o n s i b i l i t i e s  l ' o 1 ·  p u p i l s  
i n  t l 1 e i r  c l a s s e s ?  
_ L  
58 
No Yes Remarks 
3. Do teacher3 attencl guidMce mectincs 
and conferences when they have an 
opportunity? 
4. Do teachers confer vri th principal and 
counselors about pupils vmo need 
s12ecial attention? 
5. Do teachers confer vii th parents about 
the problems and needs o..c' their 
J2UDils? 
1 .  
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